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Rightmove is the UK’s number one property website. 

Our purpose is to connect everyone in the UK looking for a home with
every property available. In doing this, we have created a significantly
more convenient and effective way for home hunters to find their next
home: up-to-date property information, available for free, accessible 24
hours a day to anyone with web access and far more complete in terms of
number of properties and depth of detail on each property than through
other traditional advertising media.

Our success comes from doing a great job for our customers. Our
customers are property professionals: estate agents, lettings agents and
new homes developers. For them, doing a great job involves helping them
make sales. We help them achieve this by advertising their properties to
the largest audience of home movers in the UK. 

Our business model is membership-based. Our members pay us a monthly
subscription, based on their number of offices or developments.

Our growth comes from increasing the number of members advertising and
increasing the value we deliver to them. Rightmove is a key beneficiary
from the structural move from traditional print-based advertising to on-line.
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Contacts
Group Managing Director: Ed Williams
Group Finance Director: Graham Zacharias
Company Secretary: Liz Taylor
Head of Public Relations: Maud Rousseau
website: www.rightmove.co.uk
email: investor.relations@rightmove.co.uk

Financial calendar 2007
2006 full year results announced 2 March 2007
Final dividend record date 13 April 2007
Annual General Meeting 2 May 2007
Final dividend payment 9 May 2007
Trading update 6 July 2007
Interim results 31 August 2007
Interim dividend October 2007

*Shareholder enquiries 
The Company’s registrars are Capita Registrars. They will be pleased to deal with any questions regarding your shareholding or dividends.
Please notify them of your change of address or other personal information. Their address details are:

Capita Registrars 
The Registry
34 Beckenham Road
Beckenham
Kent
BR3 4TU

Capita Registrars is a trading name of Capita IRG plc.

Capita shareholder helpline: 0870 162 3191 (overseas: +44 20 8639 3367)
email: shareportal@capita.co.uk
To register for e-communications please log on to the Capita Registrars website at www.capitaregistrars.com/shareholders and follow the
instruction to The Share Portal. 

Analysis of shareholders as at 31 December 2006
No of holders % of holders Shareholding % Share capital

0 – 10,000 868 89.7 976,172 0.74
10,001 – 50,000 39 4.0 938,023 0.70
50,001 – 500,000 39 4.0 6,483,290 4.89
500,001 – 22 2.3 124,260,533 93.67

Registered office
Rightmove plc
Grafton Court
Snowdon Drive
Milton Keynes
MK6 1AJ
Registered in England no. 03997679

Corporate advisers

Financial adviser
UBS Ltd
Joint broker
UBS Ltd
Numis Securities Ltd

Auditors
KPMG LLP 

Banker
Barclays Bank plc

Solicitors
Slaughter and May
Pinsent Masons

Registrars
Capita Registrars*
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electronic voting for shareholders who hold their shares
through the Crest system and will also introduce
personalised proxy cards for its first Annual General Meeting
to ensure that all votes are clearly identified and counted. 

Board committees

The Board has established three principal committees, 
the Audit Committee, the Remuneration Committee and 
the Nomination Committee, each of which operates within
written terms of reference approved by the Board. 

No person other than a Committee member is entitled 
to attend the meetings of these Committees, except by
invitation of the chairman of that Committee. 

Remuneration Committee

The Remuneration Committee consists of the three
Independent Non-executive Directors, Jonathan Agnew
(Chairman), Judy Vezmar and Nigel Cooper. The quorum for
meetings of the Remuneration Committee is two members. 

The Remuneration Committee will meet at such times as
may be necessary but will normally meet at least twice a year. 

The purpose of the Remuneration Committee is to ensure
that the Company’s executive directors and senior executives
are properly incentivised and fairly rewarded for their
individual contributions to the Company’s overall performance
having due regard to the interests of the shareholders and 
to the financial and commercial health of the Company.

The Remuneration Committee’s terms of reference are
available on the Company’s website, www.rightmove.co.uk, 
or by request to the company secretary.

The company secretary acts as secretary to the
Committee and the Chairman, Scott Forbes, is normally
invited to attend the meetings. The chairman of the
Remuneration Committee reports to the Board on the
Remuneration Committee’s behalf after each meeting and
copies of the minutes of the meetings are circulated to the
Board as a whole unless a conflict of interest exists.

Since Listing, the Committee met and agreed
amendments to the terms of reference for the Committee,
agreed the granting of share options to certain senior

that situations may arise where interests of the principal
shareholders and/or their director representatives may conflict
with Company interests. In order to mitigate against potential
conflicts of interest, the terms of appointment of the
representative directors, which are set out in a Relationship
Agreement, provide that the representative directors cannot
be members of any committee of the Board, they may not
receive information relating to any matter where a conflict of
interest may arise and they may not participate in any Board
meeting or discussions of the Board where the matter being
considered presents a conflict of interest between the
interests of the Company and the principal shareholder they
represent (whether as shareholder, customer or supplier). 

The chairman of the Board is responsible for determining,
in cases of doubt, whether a conflict exists. Information
provided to a representative director may not be passed on
by that director to the relevant principal shareholder without
the approval of the rest of the Board. Each of the directors
including the representatives of principal shareholders owes
fiduciary duties to the Company.

Annual General Meeting

All shareholders are invited to participate in the Company’s
Annual General Meeting on 2 May 2007 where all directors
including the chairmen of the Audit, Remuneration and
Nomination Committees will be available to answer questions
and will also be available for discussions with shareholders
prior to and after the meeting. 

In line with the Combined Code, the Company will arrange
for the Annual Report and Accounts and related papers to
be posted to shareholders so as to allow at least 20 working
days for consideration before the Annual General Meeting. 

All proxy votes will be counted and the level of proxy
votes including abstentions lodged for each resolution will be
reported after each resolution at the Annual General Meeting
and published on the Company’s website.

The Company also complies with the Combined Code
with the separation of all resolutions put to the vote of
shareholders. The Company proactively encourages
shareholders to vote at general meetings by providing
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Group Finance Director and that Jonathan Agnew, Judy
Vezmar and Nigel Cooper be invited to join the Board as
Independent Non-executive Directors. The three independent
non-executive directors were appointed on 16 January 2006.
Graham Zacharias was appointed on 17 January 2006.
There have been no further vacancies for the Nomination
Committee to consider during the period under review. 

Since Listing, the Committee appointed the company
secretary as secretary to the Committee, approved terms 
of reference for the Committee, agreed the methodology 
and questionnaire for the 2006 year-end Board evaluation
process, reviewed the organisation structure after the closure
of the HIP division to ensure that the management team had
the right skills and experience to compete in the marketplace
and approved the plans for the succession of the executive
directors and the senior management team. 

Audit Committee

The Audit Committee consists of the three Independent 
Non-executive Directors, Nigel Cooper (Chairman), Judy
Vezmar and Jonathan Agnew. Nigel Cooper is Chairman of
the Committee and is a retired senior partner from KPMG
LLP with a 33 year career including 21 years as a partner in
Milan and London and therefore has relevant financial skills
and experience for the role. 

The quorum for meetings of the Audit Committee is two
members. Appointments to the Committee are for a period
of up to three years, extendable by no more than two
additional three-year periods, so long as members continue
to be independent. 

The Audit Committee meets at least three times a year
and more often if necessary. Two of its meetings are prior to
the announcement of the interim and annual results of the
Company when the external auditor is in attendance. The
company secretary acts as secretary to the Committee and the
group finance director is normally invited to attend the meetings.

The chairman of the Audit Committee reports to the
Board on the Audit Committee’s behalf after each meeting
and copies of the minutes of the meetings are circulated to
the Board as a whole. 

managers, approved the bonus payments for the financial
year 2006 and set the remuneration for the executive
directors and senior managers for 2007. 

A detailed report on the Company’s remuneration policy
and the work of the Remuneration Committee is available in
the Remuneration Report on pages 29 to 37. 

Nomination Committee

The Nomination Committee consists of Scott Forbes
(Chairman), Jonathan Agnew and Judy Vezmar as Independent
Non-executive Directors. The quorum for meetings of the
Nomination Committee is two members. The chairman of the
Company will not chair the Nomination Committee in
connection with any discussion about the appointment of his
successor to the chairmanship of the Company, when the
senior independent director would take the chair. Appointments
are for a period of up to three years, extendable by no more
than two additional three-year periods, so long as members
continue to be independent.

The Nomination Committee meets at such times as may
be necessary but will normally meet at least twice a year.

The purpose of the Nomination Committee is to consider,
and make recommendations to the Board about, the
composition of the Board, including proposed appointees,
and whether to fill any vacancies that arise or to change the
number of Board members.

The Nomination Committee’s terms of reference are
available on the Company’s website, www.rightmove.co.uk, 
or by request to the company secretary.

Prior to Listing, the chairman, with the assistance of
external advisers, Korn/Ferry International Board Services,
prepared a programme to recruit independent non-executive
directors to join the Company’s Board to best serve the
Company’s needs as a listed company. 

A detailed job description was prepared that reflected 
the skills and experience required. Korn/Ferry prepared a 
list of candidates meeting the job specification requirements
and created an interview schedule between the director
candidates and the chairman, group managing director 
and existing non-executive directors. Ultimately, it was
recommended that Graham Zacharias be appointed as
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reviewed the interim and preliminary results announcements
and the Interim and Annual reports. The external auditors
also presented the results of their review of the interim
results as well as their audit plan to the Audit Committee. 

The Committee has drawn up a policy and procedure for
staff to report any concerns that they may have independent
of management about suspected misconduct without fear 
of retaliation. 

Internal controls

The Board of directors is responsible for the Group’s system
of internal controls and has established a framework of
financial and other controls which is periodically reviewed in
accordance with the Turnbull guidance for its effectiveness.

The Board has taken, and will continue to take, appropriate
measures to ensure that the chances of financial irregularities
occurring are reduced as far as reasonably possible by
improving the quality of information at all levels in the Group,
fostering an open environment and ensuring that the financial
analysis is rigorously applied. Any system of internal controls
can, however, only provide reasonable but not absolute,
assurance against material misstatement or loss.

The major elements of the system of internal control are:
• Major commercial, strategic and financial risks are formally

identified, quantified and assessed, discussed with the
executive directors, after which they are considered by 
the Board

• There is a comprehensive system of planning, budgeting
and monitoring Group results. This includes monthly
management reporting and monitoring of performance 
and forecasts

• There is an organisational structure with clearly defined
lines of responsibility and delegation of authority

• The Group is in the process of developing a manual of
internal operating and financial procedures. The system of
internal controls has been reviewed by KPMG and some
suggestions for improvements have been made. These
have been considered by the Board and a number have
been implemented

The Audit Committee assists the Board in the discharge of
its duties concerning the announcement of results, the
Annual Report and Accounts and the maintenance of internal
controls. It reviews the scope and planning of the audit and
the auditor’s findings and considers Group accounting
policies and the compliance with those policies with
applicable legal and accounting standards. 

The Audit Committee has authority to investigate any
areas of concern as to financial impropriety that arise and 
to obtain outside legal or other independent professional
advice in connection therewith. The Audit Committee’s
principal duties and terms of reference are available on the
Company’s website, www.rightmove.co.uk, or by request 
to the company secretary. 

During the period since Listing the Committee has,
amongst other matters, agreed its terms of reference,
approved the appointment of the external auditors, fixed
their remuneration and reviewed the effectiveness of the
external audit process. 

The Committee has also considered the need for an
internal audit function. Given the simplicity of the organisation
structure, the open and accountable culture with clear
authority limits, the straightforward financial model and
systems and the fact that the management team and 
Board conduct regular financial reviews, the Committee
recommended to the Board that an internal audit function
was not currently appropriate for the business. This decision
is kept under regular review.

The Committee also discussed its responsibilities to
safeguard the audit objectivity and independence as well as
the needs of the business and agreed that it was practical 
in many cases for the auditors to be assigned to other 
non-audit project work due to their knowledge and expertise
of the business. This would usually relate to corporate
transaction advice and tax compliance. A process of
approval and agreed parameters of non-audit work was
agreed by the Committee. The Committee regularly reviews
the independence of the external auditors. 

In addition to receiving reports from the external auditors,
members met with the external auditors without the
presence of the executive directors. The Committee
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In preparing the financial statements, the directors are
required to: 
• Select suitable accounting policies and then apply them

consistently
• Make judgments and estimates that are reasonable 

and prudent
• State whether they have been prepared in accordance 

with IFRSs as adopted by the EU
• Prepare the financial statements on the going concern

basis unless it is inappropriate to presume that the
Company will continue in business. 

The directors are responsible for keeping proper accounting
records that disclose with reasonable accuracy at any time
the financial position of the Company and enable them to
ensure that its financial statements comply with the
Companies Act 1985. They have a general responsibility 
for taking such steps as are reasonably open to them to
safeguard the assets of the Group and to prevent and detect
fraud and other irregularities. 

The directors’ are responsible for the maintenance and
integrity of the corporate and financial information included
on the Company’s website. Legislation in the UK governing
the preparation and dissemination of financial statements
may differ from legislation in other jurisdictions. 

• There are ‘whistleblower’ procedures of which all
employees are made aware, to enable concerns to be
raised either with line management or, if appropriate,
confidentially outside the line management.

The Board has reviewed the effectiveness of the system of
internal controls during the year ended 31 December 2006
and intends to review controls annually, having ensured that
appropriate control mechanisms and review processes 
are in place.

Going concern

After making prior enquiries, the directors have a reasonable
expectation that the Group has adequate resources to
continue in operational existence for the foreseeable future.
For this reason, they continue to adopt the going concern
basis in preparing the financial statements. 

Statement of directors’ responsibilities

The directors are responsible for preparing the Directors’
Report and the financial statements in accordance with
applicable law and regulations. 

Company law requires the directors to prepare Group and
Parent financial statements for each financial year. Under that
law the directors have elected to prepare both the Group
and the Company financial statements in accordance with
International Financial Reporting Standards (IFRSs) as
adopted by the EU. 

The financial statements are required by law and IFRSs 
as adopted by the EU to present fairly the financial position
of the Group and Company and the performance for that
period; the Companies Act 1985 provides in relation to such
financial statements that references in the relevant part of
that Act to financial statements giving a true and fair view 
are references to their achieving a fair presentation. 
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Remuneration Committee have the right to attend
Remuneration Committee meetings. However, the chairman
of the Remuneration Committee has requested that Scott
Forbes, the Chairman of the Board, attends the meetings
except during discussions relating to his own remuneration.
Ed Williams, the Group Managing Director, may also be
invited to meetings and the Remuneration Committee 
takes into consideration his recommendations regarding 
the remuneration of his executive colleagues and the first
layer of management below the Board level. No director is
involved in any decisions relating to their own remuneration.
The company secretary acts as the secretary of the
Remuneration Committee and normally attends the meetings. 

The terms of reference for the Remuneration 
Committee can be found on the Company’s website at
www.rightmove.co.uk and are available on request from 
the company secretary. 

The Remuneration Committee will meet at such times as
may be necessary but will normally meet at least twice a year.
Between Listing and 31 December 2006, the Remuneration
Committee met three times and all members attended all 
the meetings. 

Advice
In preparing for the IPO (and prior to the establishment of 
the Remuneration Committee), Deloitte & Touche Employee
Solutions Group was engaged by the Company to review 
the proposed executive director and non-executive director
remuneration policy (including the establishment of an
executive share option plan and a share save plan) and
evaluate it against comparable market practices and trends
and for compliance with the Combined Code. Deloitte &
Touche discussed the proposed policy in meetings with the
non-executive directors and further evaluated the final
version of the remuneration policy and plan as modified by
the non-executive directors. The firm did not provide any
other services to the Company during the year. 

Since Listing the Remuneration Committee has not
considered it necessary to involve external consultants. 
If major changes to the policy or more complex share-based
incentive schemes are considered in the future, consultants
may be retained. The Remuneration Committee will keep
under review the requirement to appoint advisers in the future. 

The directors present their Remuneration Report for the year
ended 31 December 2006. This report sets out the policies
under which executive and non-executive directors were
remunerated and tables of information showing details of the
remuneration and share interests of all the directors. 

The report has been approved by the Board and is
prepared in accordance with Section 1 of the Combined
Code on Corporate Governance (Combined Code), the
Companies Act 1985, as amended by the Directors’
Remuneration Report Regulations 2002 (the Regulations),
and the Listing Rules of the Financial Services Authority. 

This report will be subject to an advisory vote by
shareholders at the Annual General Meeting to be held on 
2 May 2007. 

The Regulations require the auditors to report to the
Company’s shareholders on the information in part II of 
this report (on pages 34 to 37) and to state whether, in 
their opinion, those parts of the report have been properly
prepared in accordance with the Companies Act 1985 
(as amended by the Regulations).

Part I
This part of the Remuneration Report is unaudited. 

The Committee
The Board established the Remuneration Committee on 
14 February 2006 (prior to the initial public offering of the
Company (IPO) and the Listing of its shares on the Official
List of the London Stock Exchange on 15 March 2006
(Listing)). The Remuneration Committee’s primary role is to
make recommendations to the Board as to the Company’s
framework or broad policy for the remuneration of the
executive directors of the Board and the company secretary
and its cost. In accordance with the Combined Code the
Remuneration Committee also recommends the structure
and monitors the level of remuneration for the first layer of
management below Board level. The Remuneration
Committee is also aware of and advises on the employee
benefit structures throughout the Company and its subsidiaries.

The Remuneration Committee consists of wholly
independent non-executive directors, these being at the 
date of this report, Jonathan Agnew (Chairman), 
Nigel Cooper and Judy Vezmar. Only members of the
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The current salaries/fees for the directors with effect from 
1 January 2007 are set out in the table below:

Salary Salary for y/e % rise 

Director 1.1.07 31.12.06 in salary

Executive Directors
Scott Forbes (1) £90,000 £90,000 0%

Ed Williams £200,850 £195,000 3%

Nick McKittrick £180,250 £175,000 3%

Graham Zacharias £200,850 £195,000 3%

Non-executive Directors
Jonathan Agnew £45,000 £45,000 0%

Nigel Cooper £40,000 £40,000 0%

Judy Vezmar £35,000 £35,000 0%

Jane Pridgeon (2) N/A N/A N/A

Stephen Shipperley (2) N/A N/A N/A

(1) Scott Forbes’ working hours and basic salary are based on two days 
per week.

(2) Jane Pridgeon and Stephen Shipperley, Non-executive Directors, do not 
have a service agreement or a letter of appointment and are not paid any
fees. They were entitled to nominal fees for their services as a director to 
the limited Company prior to the flotation and these are included in the 
table on remuneration.

Annual performance-related bonus
To align remuneration with the interests of shareholders, 
the Company pays cash bonuses geared to the achievement
of corporate performance. A bonus of 50% of base salary 
is paid for achieving profit before tax set in relation to a
carefully considered business plan with an opportunity of
earning up to 75% for an exceptional level of performance. 

For the year ended 2006 a bonus of 66.7% was earned
by Messrs. Williams, Zacharias and McKittrick. 

Remuneration and policy
The Company’s remuneration policy which applies to the
year under review and is intended to apply in future years
(unless the annual review of the policy indicates that such
policy requires modification) seeks to provide remuneration 
in a form and amount to attract, retain and motivate the
Company’s executive directors and senior executives of 
the quality required to run the Company successfully. 
In determining the policy for the executive directors, 
the Remuneration Committee’s objective is to ensure that
those individuals are provided with appropriate incentives 
to encourage enhanced performance and are, in a fair and
responsible manner, rewarded for their individual
contributions to the success of the Company. 

Total remuneration
The Remuneration Committee believes that in order to 
best align the remuneration of executive directors with the
interests of shareholders, total remuneration should be
weighted towards share-based incentives in the upper
quartile, accompanied by cash-based remuneration below
the median. 

The principal components of executive directors’
remuneration are base salary, performance-related bonus
and share-based incentives as described below.

Salary
In preparing for the IPO the Remuneration Committee set
cash compensation (base salaries and bonuses) at below
median levels compared to a range of UK-based listed
companies of a similar market capitalisation to that of the
expected market capitalisation of the Company at flotation. 

The Remuneration Committee carried out an annual
review of the executive directors’ remuneration packages in
December 2006 and felt that it was appropriate to increase
the basic salaries for Messrs. Williams, McKittrick and
Zacharias by a cost of living increase of 3%. Scott Forbes’
salary is fixed without future increases. 

The non-executive directors have specific fee arrangements
determined by the Board in relation to fees of directors of
comparable listed companies and within the limits set by the
Articles of Association of the Company. 
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executive remuneration. The scheme rules require that
options other then the Pre-admission options will be subject
to performance targets. The current intention is that no
further executive share options will be granted to executive
directors for a period of three years from the date of Listing. 

All existing executive share options can be satisfied from
shares held in the Rightmove Employee Benefit Trust without
any requirement to issue further shares.

The non-executive directors do not participate in or
benefit from any of the Company’s share incentive or 
bonus plans. 

Executive directors are also eligible to participate in the
Company’s all employee savings-related share option scheme.
Messrs. Williams, McKittrick and Zacharias have all contributed
the maximum amounts permitted under the scheme.

Closed share plans
In 2001 and 2004, the Company granted options to 
certain executive directors under the Rightmove.co.uk Ltd
Enterprise Management Incentive Scheme (EMI Plan). As
reported in the IPO documents, outstanding options under
the EMI Plan vested shortly after admission to the London
Stock Exchange. Further details of the exercise of options
under the now closed EMI Plan are disclosed in Part II of the
Remuneration Report. No further options have been nor will
be granted under the EMI Plan.

Shareholding requirement
Directors are encouraged to hold shares in the Company
however there is no requirement to do so. 

Other benefits
These include private healthcare insurance and life
assurance cover equal to four times basic annual salary. 

Pensions
The Company operates a stakeholder pension scheme,
which is contracted in to the State Earnings-Related 
Pension Scheme. Executive directors are permitted to 
join the Company’s stakeholder plan, however no pension
contributions are made by the Company on behalf of
employees or directors. The Company does not contribute
to any personal pension arrangements either. 

Share-based incentives

By setting the policy for share-based incentives in the upper
quartile (compared to companies of a similar size), the
Remuneration Committee believes that it is important for a
significant part of the compensation of each executive
director to be tied to ownership of the Company’s shares so
that each executive’s interest in the growth and performance
of the Company is closely aligned with the interests of
shareholders. 

The Company has established approved and unapproved
executive share option plans designed to emphasise support
for the long-term success of the business. The rules of the
approved and unapproved schemes provide that options 
will become exercisable on or after the third anniversary 
of the date of the grant subject to satisfactory performance
targets being met and will remain exercisable until ten years
after the date of the grant. 

As disclosed to shareholders in the IPO documents,
executive share options were granted to the executive
directors in conjunction with the float in March 2006.
Approved options were granted at an exercise price of 410p
and unapproved options were granted at the float price of
335p (Pre-admission options). These options are not subject
to performance conditions and will vest as to one-third of the
number of option shares on each of the third, fourth and fifth
anniversaries of the date of option grant. The Pre-admission
options will normally lapse in the event of cessation of
employment to the extent that these options have not then
become vested. Vested Pre-admission options will be retained.

Pre-admission options granted to the Chairman, Scott
Forbes, vest as to one-third of the number of option shares
on each of the first, second and third anniversaries of the
date of the option grant. These options can benefit from
accelerated vesting if the chairman’s employment is
terminated by the Company in circumstances not amounting
to cause, if he leaves the Company because he is not 
re-elected as a director at the Company’s Annual General
Meeting, or if he resigns in circumstances that amount to
constructive dismissal. 

On a change of ownership all options vest and become
exercisable immediately. 

The Remuneration Committee has regard to the
published views of institutional investors in relation to senior
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company secretary. They are entitled to receive £35,000 
per annum for their role as non-executive director and an
additional £5,000 fee per annum is paid for the chairing of
the Audit and Remuneration Committees. Jonathan Agnew
is paid a further £5,000 fee per annum as senior
independent director. Non-executive directors are typically
expected to serve two three-year terms. 

Stephen Shipperley and Jane Pridgeon, Non-executive
Directors, do not have Letters of appointment describing
their roles. They are appointed to the Board pursuant to 
a Relationship Agreement as described in the Corporate
Governance Statement. Their Board appointments fall 
away if their respective employer’s shareholding falls below
15%. Neither is entitled to receive fees but they are
reimbursed for expenses in accordance with the 
Company’s normal policy. 

Further details of all directors’ contracts are summarised 
on the facing page.

Performance graph 
Rightmove’s share price performance against FTSE All Share
Media since Listing is set out below. 

External appointments
With the approval of the Board in each case executive
directors may accept one external appointment as a 
non-executive director of another company and retain 
any fees received. 

Graham Zacharias is a Non-Executive Director of Umeco
plc and he retains his remuneration for that role. In the year
ended 31 December 2006 he received fees of £21,403.

Directors’ service contracts and non-executive director
fee arrangements
The Remuneration Committee’s policy on service agreements
for executive directors is that they should provide for 12
months’ notice of termination by the Company. No executive
director has a service contract with a notice period in excess
of one year. Any proposals for the early termination of the
service agreements of directors or senior executives are
considered by the Remuneration Committee. 

The service agreements for the executive directors
(Messrs. Williams, McKittrick and Zacharias) allow for lawful
termination of employment by making a payment in lieu of
notice or by making phased payments over any remaining
unexpired period of notice. The phased payments may be
reduced if and to the extent that the executive finds an
alternative remunerated position. The executive directors 
are not entitled to any other benefits upon termination of
their contract. 

Scott Forbes’ appointment may be terminated by either
party giving to the other not less than 12 months’ notice in
writing to expire at any time on or after 30 June 2007. The
Company may also terminate by making a payment in lieu 
of notice. Scott Forbes is not entitled to any other benefits
on termination of his contract other than in relation to his
share options as described in the section dealing with 
share-based incentives. 

The Letters of appointment for Jonathan Agnew, Nigel
Cooper and Judy Vezmar (the Independent Non-executive
Directors) provide for a term of up to two three-year periods
(subject to re-election by shareholders) with a notice period
of three months on either side and also set out the time
commitments required to meet the expectations of their
roles. Copies are available for inspection by request to the
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Directors’ contracts

Notice Length of service 

Director Date of appointment Date of contract – months at 1 March 2007

Executive Directors
Scott Forbes (Chairman) (1) 13 July 2005 21 February 2006 12 1 year 7 months

Ed Williams (Group Managing Director) 19 December 2000 7 February 2006 12 6 years 2 months

Nick McKittrick (2) 5 March 2004 7 February 2006 12 2 year 11 months

Graham Zacharias 17 January 2006 7 February 2006 12 1 year 1 month

Non-executive Directors
Jonathan Agnew (Senior Independent Director) 16 January 2006 12 December 2005 3 1 year 1 month

Nigel Cooper 16 January 2006 12 December 2005 3 1 year 1 month

Judy Vezmar 16 January 2006 12 December 2005 3 1 year 1 month

Jane Pridgeon (3) 6 June 2003 N/A N/A 3 years 8 months

Stephen Shipperley (3) 30 June 2000 N/A N/A 6 years 8 months

Former Directors
Harry Hill (4) 16 May 2000 N/A N/A –

Jeremy Riley (5) 22 October 2003 N/A N/A –

Miles Shipside (6) 5 March 2004 N/A N/A –

Scott Marshall (6) 27 July 2004 N/A N/A –

(1) Scott Forbes’ contract may be terminated by either party giving to the other not less than 12 months’ notice in writing to expire at any time on or after 
30 June 2007. 

(2) Nick McKittrick joined the Company in December 2000 and was appointed to the Board on 5 March 2004.
(3) Jane Pridgeon and Stephen Shipperley, Non-executive Directors, do not have a service agreement or a Letter of appointment and are not paid any fees. 

They were entitled to nominal fees for their services as a director to the limited company prior to the flotation and these are included in the table on remuneration. 
(4) Resigned as a non-executive director on 12 December 2006. He was not paid any fees. He was entitled to nominal fees for his services as a director to the limited

company prior to the flotation and these are disclosed.
(5) Resigned as a director prior to flotation on 21 February 2006. 
(6) Resigned as a director prior to flotation on 14 February 2006. 
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Part II (Audited)

Directors’ remuneration
The remuneration of the directors of the Company during the year for time served as a director is as follows: 

Basic salary/ fees Bonus Benefits in kind (6) 2006 total 2005 total

Director £ £ £ £ £

Executive Directors
Scott Forbes (Chairman) (1) 119,750 – – 119,750 104,025

Ed Williams (Group Managing Director) 195,000 130,163 990 326,153 280,394

Nick McKittrick 172,596 116,813 709 290,118 249,021

Graham Zacharias 187,750 124,739 993 313,482 –

Non-executive Directors
Jonathan Agnew (Senior Independent Director) 43,327 – – 43,327 –

Nigel Cooper 38,513 – – 38,513 –

Judy Vezmar 33,699 – – 33,699 –

Jane Pridgeon (2) – – – – 7.500

Stephen Shipperley (2) 10,672 – – 10,672 12,054

Former Directors
Harry Hill (3) – – – – 1,549

Jeremy Riley (4) – – – – –

Miles Shipside (5) 18,497 1,029 121 19,647 123,662

Scott Marshall (5) 14,806 925 84 15,815 115,110

(1) Scott Forbes’ working hours and basic salary are based upon two days per week.
(2) Jane Pridgeon and Stephen Shipperley Non-executive Directors are not paid any fees. They were entitled to nominal fees for their services as a director to the

limited company prior to the flotation and these are disclosed. 
(3) Resigned as a non-executive director on 12 December 2006. He was not paid any fees. He was entitled to nominal fees for his services as a director to the

limited company prior to the flotation and these are disclosed.
(4) Resigned as a director prior to flotation on 21 February 2006. 
(5) Resigned as a director prior to flotation on 14 February 2006. 
(6) Benefits in kind for all executive directors relate to private medical insurance. 
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Directors’ interests in options to purchase ordinary shares
Closed share plans

Options

Date Options Adjustment Original Price at held

originally held on for bonus Granted exercise Exercised date of Lapsed 31 December Date Expiry

exercisable 1 Jan 2006 issue in year price (£) in year exercise (£) in year 2006 exercisable date

Executive 
Directors
Ed Williams 13/11/2004 392 430,808 – 0.01(1) 431,200 (3) 3.51 – – N/A 18/01/2011
(Group 1/1/2007 991 1,089,109 – 177.49(2) 1,090,100 (4) 3.51 – – N/A 29/06/2014
Managing 
Director)

Nick McKittrick 13/11/2004 196 215,404 – 0.01(1) 215,600 (5) 3.51 – – N/A 18/01/2011
1/1/2007 704 773,696 – 177.49(2) 774,400 (6) 3.51 – – N/A 29/06/2014

Former 
Directors
Miles Shipside 13/11/2004 196 215,404 – 0.01(1) 215,600 (7) 3.51 – – N/A 18/01/2011

1/1/2007 704 773,696 – 177.49(2) 774,400 (8) 3.51 – – N/A 29/06/2014

Scott Marshall 1/1/2007 704 773,696 – 177.49(2) 774,400 (9) 3.51 – – N/A 29/06/2014

(1) During the year, the exercise price of these options was adjusted to reflect the bonus issue described in Note 19. These options became exercisable at a price of
approximately 0.0009p per share. The difference between the adjusted exercise price and the nominal value of a share was paid up by capitalising reserves.

(2) During the year, the exercise price of these options was adjusted to reflect the bonus issue described in Note 19. These options became exercisable at a price of
approximately 16p per share.

As anticipated and disclosed in the IPO documents:
(3) On 21 April 2006 Ed Williams exercised 431,200 options under the Rightmove.co.uk Ltd Enterprise Management Incentive Scheme. He retained all shares

acquired on exercise.
(4) On 21 April 2006 Ed Williams exercised 1,090,100 options under the Rightmove.co.uk Ltd Enterprise Management Incentive Scheme. He retained all shares

acquired on exercise.
(5) On 21 April 2006 Nick McKittrick exercised 215,600 options under the Rightmove.co.uk Ltd Enterprise Management Incentive Scheme. He retained all shares

acquired on exercise. 
(6) On 21 April 2006 Nick McKittrick exercised 774,400 options under the Rightmove.co.uk Ltd Enterprise Management Incentive Scheme. He retained all shares

acquired on exercise. 
(7) On 21 April 2006 Miles Shipside exercised 215,600 options under the Rightmove.co.uk Ltd Enterprise Management Incentive Scheme. He retained all shares

acquired on exercise. 
(8) On 21 April 2006 Miles Shipside exercised 774,400 options under the Rightmove.co.uk Ltd Enterprise Management Incentive Scheme. He retained all shares

acquired on exercise. 
(9) On 16 March 2006 Scott Marshall exercised 774,400 options under the Rightmove.co.uk Ltd Enterprise Management Incentive Scheme. He retained all shares

acquired on exercise. 
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Directors’ interests in options to purchase ordinary shares
Existing share plans

Options Price at Options held

Date held Granted Exercise Exercised date of Lapsed 31 December Date Expiry 

granted 1 Jan 2006 in year price in year exercise in year 2006 exercisable date

Executive 
Directors
Scott Forbes 15/3/2006 – 1,988,729 3.35 – N/A – 1,988,729 One third on each 14/3/2016
(Chairman) (Unapproved) of 15/3/2007

2008 & 2009

– 1,988,729 N/A – N/A – 1,988,729

Ed Williams 14/3/2006 – 7,317 4.10 – N/A – 7,317 One third on each 13/3/2016 
(Group (Approved) of 14/3/2009

Managing 2010 & 2011

Director) 15/3/2006 – 1,981,412 3.35 – N/A – 1,981,412 One third on each 14/3/2016 
(Unapproved) of 15/3/2009

2010 & 2011

2/10/2006 – 3,648 2.59 – N/A – 3,648 1/11/2009 30/4/2010
(SAYE)

– 1,992,377 N/A – N/A – 1,992,377

Nick 14/3/2006 – 7,317 4.10 – N/A – 7,317 One third on each 13/3/2016
McKittrick (Approved) of 14/3/2009

2010 & 2011

15/3/2006 – 987,047 3.35 – N/A – 987,047 One third on each 14/3/2016
(Unapproved) of 15/3/2009

2010 & 2011

2/10/2006 – 3,648 2.59 – N/A – 3,648 1/11/2009 30/4/2010
(SAYE)

– 998,012 N/A – N/A – 998,012

Graham 14/3/2006 – 7,317 4.10 – N/A – 7,317 One third on each 13/3/2016
Zacharias (Approved) of 14/3/2009

2010 & 2011

15/3/2006 – 987,047 3.35 – N/A – 987,047 One third on each 14/3/2016
(Unapproved) of 15/3/2009

2010 & 2011

2/10/2006 – 3,648 2.59 – N/A – 3,648 1/11/2009 30/4/2010
(SAYE)

– 998,012 N/A – N/A – 998,012
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Directors’ interests in shares
The interests (both beneficial and family interests) of the directors in office at 31 December 2006 in the share capital of the
Company were as follows:

At 31 December 2006 At 31 December 2005

ordinary shares B ordinary shares

Director of 1p each of 1p each

Executive Directors
Scott Forbes (Chairman) 619,300 –

Ed Williams (Group Managing Director) 2,707,995 1,960

Nick McKittrick 1,379,562 980

Graham Zacharias (1) 895 –

Non-executive Directors
Jonathan Agnew (Senior Independent Director) (1) 40,298 –

Nigel Cooper (1) 35,820 –

Judy Vezmar (1) – –

Jane Pridgeon – –

Stephen Shipperley – –

(1) Shareholding at date of appointment. Graham Zacharias was appointed as an Executive Director on 17 January 2006. Jonathan Agnew, Nigel Cooper and Judy
Vezmar were appointed as Independent Non-executive Directors on 16 January 2006. 

(2) The share capital of the Company as at 31 December 2005 comprised ordinary ‘A’ shares of 1p each, ordinary ‘B’ shares of 1p each and ordinary ‘C’ shares of
1p each. Upon admission to the Official List of the London Stock Exchange on 15 March 2006, all of the ‘B’ shares and the ‘C’ shares automatically converted, in
accordance with their terms, into ‘A’ shares, and all ‘A’ shares were re-designated as ordinary shares of 1p each. Further information on the changes to the share
capital of the Company is set out in the share capital Note 19 to the financial statements on pages 57 to 58. 

(3) The mid market share price of the Company was 413.75p as at 15 March 2006 (the date of Listing) and was 395.0p as at 31 December 2006. The mid-market
high and low share prices of the Company were 413.75p and 270.0p respectively in the year. 

(4) The executive directors are regarded as being interested, for the purposes of the Companies Act 1985, in 8,603,700 ordinary shares in Rightmove plc currently
held by the Rightmove Employee Trust as they are, together with other employees, potential beneficiaries of the Trust. 

(5) There have been no changes to the above interests between the year-end and the date of this report. 

J Agnew
Chairman, Remuneration Committee
2 March 2007
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Independent auditor’s report to the members of 
Rightmove plc (formerly Rightmove.co.uk Ltd) 
We have audited the Group and Parent Company financial
statements (the ‘financial statements’) of Rightmove plc
(formerly Rightmove.co.uk Ltd) for the year ended 
31 December 2006 which comprise the Group Income
Statement, the Group and Parent Company Balance Sheets,
the Group and Parent Company Cash Flow Statements, the
Group and Parent Company Statements of Recognised
Income and Expenses, and the related notes. These financial
statements have been prepared under the accounting
policies set out therein. We have also audited the information
in the Remuneration Report that is described as having 
been audited.

This report is made solely to the Company’s members, as 
a body, in accordance with section 235 of the Companies Act
1985. Our audit work has been undertaken so that we might
state to the Company’s members those matters we are
required to state to them in an auditor’s report and for no
other purpose. To the fullest extent permitted by law, we do
not accept or assume responsibility to anyone other than the
Company and the Company’s members as a body, for our
audit work, for this report, or for the opinions we have formed.

Respective responsibilities of directors and auditors
The directors’ responsibilities for preparing the Annual
Report, the Remuneration Report and the financial
statements in accordance with applicable law and IFRSs 
as adopted by the EU are set out in the Statement of
Directors’ Responsibilities on page 28.

Our responsibility is to audit the financial statements and
the part of the Remuneration Report to be audited in

accordance with relevant legal and regulatory requirements
and International Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the financial
statements give a true and fair view and whether the financial
statements and the part of the Remuneration Report to be
audited have been properly prepared in accordance with the
Companies Act 1985 and, as regards the Group financial
statements, Article 4 of the IAS Regulation. We also report 
to you whether in our opinion the information given in the
Directors’ Report is consistent with the financial statements. 

In addition we report to you if, in our opinion, the Company
has not kept proper accounting records, if we have not
received all the information and explanations we require for 
our audit, or if information specified by law regarding directors’
remuneration and other transactions is not disclosed. 

We review whether the Corporate Governance Statement
reflects the Company’s compliance with the nine provisions of
the 2003 Combined Code specified for our review by the Listing
Rules of the Financial Services Authority, and we report if it does
not. We are not required to consider whether the Board’s
statements on internal control cover all risks and controls, or
form an opinion on the effectiveness of the Group’s corporate
governance procedures or its risk and control procedures.

We read the other information contained in the Annual
Report and consider whether it is consistent with the audited
financial statements. We consider the implications for our
report if we become aware of any apparent misstatements 
or material inconsistencies with the financial statements. 
Our responsibilities do not extend to any other information.
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Basis of opinion
We conducted our audit in accordance with International
Standards on Auditing (UK and Ireland) issued by the Auditing
Practices Board. An audit includes examination, on a test
basis, of evidence relevant to the amounts and disclosures 
in the financial statements and the part of the Remuneration
Report to be audited. It also includes an assessment of the
significant estimates and judgments made by the directors 
in the preparation of the financial statements, and of whether
the accounting policies are appropriate to the Group’s and
Company’s circumstances, consistently applied and
adequately disclosed.

We planned and performed our audit so as to obtain all
the information and explanations which we considered
necessary in order to provide us with sufficient evidence to
give reasonable assurance that the financial statements and
the part of the Remuneration Report to be audited are free
from material misstatement, whether caused by fraud or
other irregularity or error. In forming our opinion we also
evaluated the overall adequacy of the presentation of
information in the financial statements and the part of 
the Remuneration Report to be audited.

Opinion
In our opinion:

• The Group financial statements give a true and fair view, 
in accordance with IFRSs as adopted by the EU, of the
state of the Group’s affairs as at 31 December 2006 and
of its profit for the year then ended

• The Parent Company financial statements give a true and
fair view, in accordance with IFRSs as adopted by the EU
as applied in accordance with the provisions of the
Companies Act 1985, of the state of the Parent
Company’s affairs as at 31 December 2006

• The financial statements and the part of the Remuneration
Report to be audited have been properly prepared in
accordance with the Companies Act 1985 and, as
regards the Group financial statements, Article 4 of 
the IAS Regulation

• The information given in the Directors’ Report is
consistent with the financial statements.

KPMG LLP
Chartered Accountants 
and Registered Auditors
Milton Keynes

2 March 2007




