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Welcome to Chamberlin plc

Chamberlin is a respected engineering group which
provides specialised castings and safety/security
products to a wide variety of industries across the world.

Our Strategy

The Board believes that success in the engineering sector is achieved by
businesses that operate in the most demanding area of their technology and
provide an outstanding service to their customers. Our existing activities meet
these criteria and we will continue to invest in them and to seek acquisition
opportunities that fit this model.

difficult things done well®
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1 Tom Brown

Chairman

Aged 61, Tom joined the Board in 2003 and
was appointed independent Non-Executive
Chairman in March 2004. He is also a
Non-Executive Director of Northgate plc and
a Director of a number of private companies.
He was previously Group Chief Executive of
United Industries plc and before that Group
Managing Director of Fenner plc.

4 Keith Jackson
Non-Executive Director

Aged 61, Keith joined the Board in 2005. He
was previously Finance Director of Tarmac
Group Ltd, and was Finance Director of Cape
plc between 1989 and 1996. He is Chairman
of the Russian Timber Group Ltd and a
Director of EuroChem, as well as being
Chairman of a number of pension funds.
Keith is Senior Independent Director and
Chairman of the Audit Committee.

2 Tim Hair
Chief Executive

Aged 50, Tim joined the Company in June
2006 and was appointed as Chief Executive
in July 2006. Tim was previously Managing
Director of Sterling Hydraulics Limited and
his career includes senior positions in a range
of advanced engineering businesses.

5 Alan Howarth
Non-Executive Director

Aged 64, Alan was appointed as a Director in
January 2007. Alan was previously a partner
in Ernst & Young. He is Chairman of Cerillion
Technologies Ltd, CRF Inc, and has further
non-executive interests in a range of private
companies. Alan is Chairman of the
Remuneration Committee.

3 Mark Bache
Finance Director

Aged 46, Mark joined the Company in
November 2006 and was appointed Finance
Director in December 2006. He was
previously Finance Director of Pel Group Ltd
and has held senior financial positions in a
number of manufacturing groups since
qualifying as a Chartered Accountant with
PWC in 1988.
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Report of the Directors

The Directors present their Annual Report and Accounts for the year ended 31 March 2010.

Principal activities
The principal activities of the Group are the production and sale of iron castings in a wide variety of sizes and metal grades, and the
manufacture and sale of light engineering products, predominantly into safety and security markets.

Review of the business
A comprehensive analysis of the development and performance of the Company during the year, including its future prospects, is included in
the Chairman’s Statement on page 3 and Business Review on pages 4 to 7.

(a) Key Performance Indicators
Key Performance Indicators (“KPIs”) used by the Group in monitoring its performance and that of its underlying businesses are set out below:
Year to Year to
31 March 2010 31 March 2009

Return on sales Foundries (2.2)% 2.2%
Engineering 3.0% 3.9%
Group (3.2)% 1.2%
Return on net assets Foundries (5.5)% 6.9%
Engineering 6.3% 7.5%
Group (11.8)% 4.8%
Sales per employee Foundries 76.0 89.1
(£000) Engineering 81.4 81.0
Group 55 86.1

Calculations are based on numbers disclosed in the segmental analysis in note 3 to the accounts and are shown before exceptional items.
The Group percentages are different as they incorporate shared costs.

The above KPIs are defined as follows:

Return on sales The ratio of the segment’s trading profit to the segment’s sales.

The trading profit is defined in the segmental analysis in note 3.
Return on net assets The ratio of the segment’s trading profit to the segment’s net assets (as analysed in note 3).
Sales per employee The ratio of the segment’s sales to the segment’s average number of employees.

(b) Employees
Staff numbers and associated costs are shown in note 5 to the accounts. The segmental split of the average number of employees is

as follows:
Year to Year to
31 March 2010 31 March 2009
Foundries 295 373
Engineering 74 83
Head office* 8 8
Group 377 464

* Includes three non-executive Directors

The Group’s employment policy includes a commitment to the principles of equal opportunity for all, and specifically prohibits discrimination
of every type. Our policy is always to ensure that all persons are treated fairly irrespective of their colour, race, sex, sexual orientation, age

or youth, religion, political beliefs, trade union membership or non-membership, marital and physical or mental status or any other factors
including pregnancy and maternity.
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Report of the Directors continued

In particular, the Group gives full consideration to applications for employment from disabled persons where the requirements of the job
can be adequately fulfilled by a disabled person. We endeavour to provide those who have physical or mental disabilities with specific
assistance, and arrangements are made to enable them to work for us wherever and whenever this is reasonably practical. We expect all
employees to comply in every respect with the Group’s employment policies at all times.

The Group has arrangements in place for the involvement of all employees in the activities of the business, including management/
employee briefings, dialogue with trade union representatives and health and safety meetings. A Safety Policy is in place throughout the
Group and all employees are required to be aware of their responsibilities under the Health and Safety at Work Act. A copy of the policy
and all relevant Codes of Practice are available at the workplace. It is the policy of the Group to recognise that the training of employees is
important to the efficiency of the business and each employee’s welfare and safety. Promotion is encouraged within the organisation and
it is Group policy to promote from within wherever this is appropriate.

(c) Environment
The Board recognises that our operations have an effect on the local, regional and global environment, and as a consequence of this, the
Board is committed to continuous improvements in environmental performance and the prevention of pollution.

Specifically the Group has and will:

® comply with the requirements of all relevant environmental legislation, meeting any set emission limits and standards laid down, and
use best available techniques in order to control impacts on the environment;

@ maintain and develop environmental management policies and practices to continually monitor and progress the minimisation of the
effects of the business on the environment. Environmental management is considered to be a key part of the business strategy at all
levels within the Group;

@ actively encourage the minimisation of waste from all aspects of the business and promote the benefits of recycling and re-use;

@ as part of the Target 2010 climate change levy agreement, aim to meet the requirements to reduce energy use and emissions of
carbon dioxide by increasing energy efficiency through all parts of the Group and to seek new opportunities of improving energy
efficiency as part of the overall improvement of the business;

@® consider environmental factors in respect of the growth of the business, seeking as far as is practical to reduce harmful environmental
impacts and to integrate new developments into the local environment; and

@ actively encourage the consideration of the environmental impact of all raw materials and services purchased by the business, and
where practical to use the options with the least impact and to reduce the consumption of raw materials.

(d) Research and development
The Group’s research and development activities in the year, as in previous years, consist primarily of devising methods for achieving the
casting of complex shaped and/or multi-cored products in the foundry businesses and the design and development of new products in
our engineering businesses, principally hazardous area lighting and emergency exit hardware products. The Board views such activities
as key to the future prosperity of the business. Expenditure expensed through the income statement is shown in note 7 and expenditure
capitalised in note 14 to the accounts.

Principal risks and uncertainties

Management throughout the Group uses a common model to identify and assess the impact of risks to their businesses. The Group’s risk
management process is described further in the corporate governance report on pages 14 to 16. The more significant risks and uncertainties
faced by the Group are set out below:

® Approximately 20% of the Group’s income is derived in Euros. In order to reduce the Group’s exposure to currency fluctuations the Group
sells Euros forward, as described in note 25.

® The price of many raw materials is dependent upon movements in commaodity prices, especially iron. In order to reduce its exposure to
movements in raw material prices the Group negotiates, where appropriate, price surcharge arrangements into its customer contracts.

® In common with other industrial businesses the Group is subject to risks associated with the environment. The Group manages these risks
by continual review of its processes to identify opportunities for improvement, whilst ensuring that the conditions of its site operating
licences are met or exceeded at all times.

® The world has been through a significant recession during the period and the Group has been exposed to additional risks associated with
significant and rapid changes in demand. In order to mitigate this risk the Group regularly monitors its forward order load and where
practical takes action to adjust its cost base inline with demand.

@ The Group’s approach to managing other financial risks is set out in note 25 to the financial statements.
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Dividends
The Directors do not recommend the payment of a final dividend. No interim dividend has been paid during the year (2009: total dividend 1.2p).

Directors
Details of the Directors of the Company during the year and their interests in the shares of the Company are shown below. The interests of the
Directors in share options are shown in the Directors’ Remuneration Report on pages 17 to 21.

Executive Directors

Tim Hair

Aged 50, Tim joined the company in June 2006 and was appointed as Chief Executive in July 2006. Tim was previously Managing Director of
Sterling Hydraulics Limited and his career includes senior positions in a range of advanced engineering businesses.

Mark Bache

Aged 46, Mark joined the Company in November 2006 and was appointed Finance Director in December 2006. He was previously Finance
Director of Pel Group Ltd and has held senior financial positions in a number of manufacturing groups since qualifying as a Chartered
Accountant with PWC in 1988.

Adam Vicary
Aged 42, Adam joined the Company in 1988 and was appointed to the Board in September 2001. He is managing director of Chamberlin & Hill
Castings Ltd. He resigned from the board on 17 May 2010 to pursue other opportunities.

Non-Executive Directors

Tom Brown

Aged 61, Tom joined the Board in 2003 and was appointed independent Non-Executive Chairman in March 2004. He is also a Non-Executive
Director of Northgate plc and a director of a number of private companies. He was previously Group Chief Executive of United Industries plc
and before that Group Managing Director of Fenner plc.

Keith Jackson

Aged 61, Keith joined the board in 2005. He was previously Finance Director of Tarmac Group Ltd, and was Finance Director of Cape plc
between 1989 and 1996. He is Chairman of the Russian Timber Group Ltd and a director of EuroChem, as well as being Chairman of a number
of pension funds. Keith is Senior Independent Director and Chairman of the Audit Committee.

Alan Howarth
Aged 64, Alan was appointed as a director in January 2007. Alan was previously a partner in Ernst & Young. He is Chairman of Cerillion Technologies
Ltd, CRF Inc, and has further non-executive interests in a range of private companies. Alan is Chairman of the Remuneration Committee.

All Directors held office throughout the year.

At the Annual General Meeting (“AGM”) to be held on 29 July 2010 (see the Notice of Annual General Meeting on pages 58 to 60),
Tom Brown retires by rotation under Article 94 and being eligible offers himself for re-election

No Director had a material interest during the year in any significant contract with the Company or with any subsidiary undertaking. The Group
provides indemnities to the Directors in respect of liabilities or claims arising in the performance of their duties

Directors’ shareholdings
Beneficial interests of the Directors in the shares of the Company, including those of their immediate families were:-

At 31 March 2010 At 31 March 2009
Number of shares  Number of shares

Tom Brown 20,000 20,000
Tim Hair 33,000 3,000
Mark Bache 5,000 5,000
Adam Vicary (resigned 17 May 2010) 15,000 15,000
Keith Jackson 7,525 7525
Alan Howarth 5,300 5,300

There have been no changes in the interests of the Directors set out above between 1 April 2010 and 10 June 2010.
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Report of the Directors continued

Special Business at the Annual General Meeting

Directors’ authority to allot shares

As in previous years, approval will be sought for a special resolution to renew the authority given to the Directors to allot shares in the
Company. Authority will be sought to allot shares in the Company up to an aggregate nominal amount of £619,805 (which represents
approximately 33% of the issued share capital of the Company as at 10 June 2010). This limit is in line with the guidelines issued by the
Association of British Insurers.

Authority will also be sought from shareholders to allow the Directors to issue new shares for cash to persons other than to existing
members up to a maximum nominal amount of £92,971. This sum represents 371,883 ordinary shares of 25 pence each, being equivalent
to 5% of the issued share capital of the Company at 10 June 2010.

Authority to purchase own shares

At the Annual General Meeting in 2009, the Board was given authority to purchase and cancel up to 743,700 of its own shares representing
just under 10% of the Company’s then existing issued share capital, through market purchases on The London Stock Exchange. The
maximum price to be paid on any exercise of the authority was restricted to 105% of the average of the middle market quotation for the
shares for the five dealing days immediately preceding the day of a purchase. The minimum price which may be paid for each share is

25 pence. No purchases have been made.

The current authority to make market purchases expires at the forthcoming Annual General Meeting. The Directors have resolved, if the right
circumstances exist, to exercise the current authority which remains valid until the Annual General Meeting, and will continue to consider
circumstances in which they may exercise this authority. They are now seeking the approval of shareholders for the renewal of this authority
upon the same terms, to allow the Company to purchase and cancel up to 743,700 of its own shares, again representing just under 10% of
its issued share capital at 10 June 2010.

The authority is sought by way of a special resolution, details of which are also included at item 9 in the notice of meeting. This authority
will only be exercised if the Directors, in the light of market conditions prevailing at the time, expect it to result in an increase in earnings
per share, and if it is in the best interests of the shareholders generally. Account will also be taken of the effect on gearing and the overall
position of the Company.

Both authorities are to be for the period commencing on the date of passing of the resolution until the next Annual General Meeting. The
proposed resolutions are set out as items 7 to 9 in the notice of meeting on page 58 and 59.

Substantial shareholders
At 10 June 2010 the Company was aware of the following interests of 3% or more of the Company’s share capital, other than those of
Directors:

Number of % of Issued Share

shares Capital
Rights and Issues Investment Trust PLC 1,000,000 13.45
Henderson Global Investors 570,000 7.66
Discretionary Unit Fund 500,000 6.72
Schroder Institutional UK Smaller Companies Fund 477178 6.42
Brewin Dolphin Securities 463,330 6.23
Gartmore Investment Management 461,994 6.21
AXA Framlington Monthly Income Unit Trust 459,000 6.17
Perfecta Assets Ltd 275,000 3.70

Citi Quilter 223,800 3.01
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Statement of Directors’ responsibilities
The Directors are responsible for preparing the Annual Report and the financial statements in accordance with applicable United Kingdom
law and those International Financial Reporting Standards as adopted by the European Union.

Under company law the Directors must not approve the financial statements unless they are satisfied that they present fairly the financial
position, financial performance and cash flows of the Company and Group for that period. In preparing the Company and Group financial
statements, the Directors are required to:

@ select suitable accounting policies in accordance with IAS 8: Accounting Policies Changes in Accounting Estimates and Errors, and then
apply them consistently;

® present information, including accounting policies, in a manner that provides relevant, reliable, comparable and understandable
information;

@ provide additional disclosures when compliance with the specific requirements in IFRS is insufficient to enable users to understand the
impact of particular transactions, other events and conditions on the entity’s financial position and financial performance;

@ state that the Company and Group has complied with IFRS, subject to any material departures disclosed and explained in the financial
statements; and

® Make judgements and estimates that are reasonable and prudent.

The Directors are responsible for keeping adequate accounting records that are sufficient to show and explain the Company and Group’s
transactions and disclose with reasonable accuracy at any time the financial position of the Company and Group and enable them to ensure
that the Company and Group financial statements comply with the Companies Act 2006. They are also responsible for safeguarding the
assets of the Company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

Going concern

After making appropriate enquiries, the Directors consider that the Group has adequate resources to continue in operation for the
foreseeable future. In forming this view the Directors have reviewed budgets and other financial information as set out in note 2 to the
Financial Statements. For this reason, they continue to adopt the going concern basis in preparing the accounts.

Directors’ statement as to disclosure of information to Auditors
The Directors who were members of the Board at the time of approving the Directors’ report are listed on page 11. Having made enquiries
of fellow Directors and of the Company’s Auditors, each of these Directors confirms that:

@ to the best of each Director’s knowledge and belief, there is no information relevant to the preparation of their report of which the
Company’s Auditors are unaware; and

@ each Director has taken all the steps a Director might reasonably be expected to have taken to be aware of relevant audit information and
to establish that the Company’s Auditors are aware of that information.

Charitable and political donations
Donations to UK charitable organisations amount to £750 (2009: £nil). There were no political donations in the year (2009: £nil).

Policy on payments to creditors

The Group has a variety of payment terms with its suppliers. These are either negotiated along with other contract terms or conform to
standard terms applied either by the relevant Group company or by the supplier. In respect of all its suppliers it is the Group’s policy to settle
the terms of payment when entering a business relationship with a supplier, to ensure suppliers are aware of the terms of payment, and to
abide by the terms of payment.

The Group’s average creditor payment period at 31 March 2010 was 63 days (2009: 68 days) and that of the Company was 55 days
(2009: 57 days).

Auditors
A resolution will be proposed to reappoint Ernst & Young LLP as Auditors and to authorise the Directors to determine their remuneration.

By order of the Board
Mark Bache

Secretary
10 June 2010
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Corporate Governance

Principles of good governance

When the Company transferred to AIM in November 2006 the Directors committed to maintain levels of corporate governance in line with
those previously adopted by the Group. Therefore, although The Financial Services Authority’s Listing Rules which incorporate the Combined
Code of Corporate Governance (“the Code”) are not mandatory for AIM listed companies, the Group remains committed to high standards of
corporate governance and has applied the principles set out in Section 1 of the Code as described below and in the Directors’ Remuneration
Report, in a manner appropriate to the size and nature of the Group.

The Group complied with the provisions set out in Section 1 of the Code, as stated at November 2006, throughout the year and up to the
date of approval of the Annual Report and Accounts.

The Board and its committees:

(a) The Board
The Board normally comprises a non-executive Chairman, two other non-executive Directors and at least two executive Directors. The
Directors (including non-executive Directors) have a range of experience and are of sufficient calibre to bring independent judgement to
bear on issues of strategy, performance, resources and standards of conduct, which is vital to the success of the Group. The Board meets
at least ten times a year and additionally when necessary. At each scheduled meeting of the Board, the Chief Executive reports on the
Group’s operations and the Finance Director reports on the financial position of the Group. To enable the Board to discharge its duties, all
Directors receive appropriate and timely information. Briefing papers are distributed by the Company Secretary to all Directors in advance
of board meetings. In addition the Board has adopted standard procedures and practices whereby significant issues affecting the Group
are reviewed on a regular basis.

All non-executive Directors are considered to be independent by the Board. Tom Brown is the independent non-executive Chairman and
Keith Jackson is the senior independent non-executive Director. There is a schedule of matters which are reserved for decision by the Board
and matters which are delegated to the various board committees or to the executive Directors, along with monetary levels of authority for
capital expenditure and other financial commitments.

Following the appointment of new Directors, an appropriately tailored induction programme is arranged and the training needs of
Directors are regularly considered. If appropriate, all Directors have the authority to take independent legal advice and have direct access
to the Company Secretary.

Evaluation of the performance of the Board and evaluation of the performance of individual Directors is conducted regularly on an
annual cycle.

(b) Chairman and Chief Executive
The Chairman of the Company is a non-executive Director who is responsible for the running of the Board. The Board is responsible to
shareholders for the overall direction and control of the Company, and the Chief Executive is responsible to the Board for management of
the Company within the parameters set by the Board. There is a clear division of responsibilities between the two roles.

(c) Service contracts
See page 18 in the Directors’ Remuneration Report.

(d) Supply of information
The Board is satisfied that it is provided with information in an appropriate form and quality to enable it to discharge its duties.
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(e) Appointments to the Board
The Nominations Committee makes recommendations to the Board on the composition of the Board generally and on the balance
between executive and non-executive Directors. It also makes recommendations on the appointment of new Directors and subsequent
reappointments on retirement by rotation. It comprises the non-executive Directors and the Chief Executive. The Chairman of the
Committee is Tom Brown.

(f) Re-election of Directors
All Directors submit themselves for re-election at least once every three years in accordance with the Articles of Association of the
Company.

(g) Directors’ remuneration
The statement of the Company’s policy on executive Directors’ remuneration and details of Directors’ emoluments are contained in the
Directors’ Remuneration Report on pages 17 to 21.

(h) Relations with shareholders
Members of the Board hold meetings from time to time with major shareholders to discuss the Company’s strategy and financial
performance. These are usually held after the public announcement of results each six months and usually involve the Company’s brokers,
through whom feedback from institutional investors is obtained as necessary.

The Board uses the Annual General Meeting to communicate with all private and institutional investors and welcomes their participation.

Audit Committee

The Audit Committee, which consists of the three non-executive Directors, Keith Jackson (Chairman), Tom Brown and Alan Howarth, meets
at least twice per year with the external auditors in attendance when required. It has formal terms of reference and it assists the Board in
ensuring that appropriate accounting policies, financial systems, internal controls and compliance procedures are in place. It also reviews
the relationship between the Group and the external auditors in terms of the provision of non-audit services and ensuring that Auditor
independence and objectivity is maintained. The Auditors have direct access to the Chairman of the Audit Committee. A formal “whistle-
blowing” policy is in operation, providing direct access to the Chairman of the Audit Committee, in relation to any concerns staff may have
concerning the propriety of Group operations and activities. No issues or incidents have come to light as a result of this policy.

(i

=

All proposals for the provision of non-audit services by the external Auditor are pre-approved by the Audit Committee or its delegated
member, the overriding consideration being to ensure that the provision of non-audit services does not impact the external Auditor’s
independence and objectivity.

Remuneration Committee
The Remuneration Committee comprises the three non-executive Directors. Further details are shown in the Directors’ Remuneration
Report.

a

=

(k) Annual General Meeting
All Directors expect to attend the Annual General Meeting and to be available to answer questions put to them by shareholders.
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Corporate Governance continued

() Internal control
The Board is responsible for the Group’s system of internal control and for reviewing its effectiveness in accordance with the guidance set
out in “Internal Control: Guidance for Directors on the Combined Code”, as stated at November 2006. However, such a system is designed to
manage rather than eliminate the risk of failure to achieve business objectives and can provide only reasonable and not absolute assurance
against material misstatement or loss.

The Code has a requirement that the Directors review the effectiveness of the Group’s system of internal controls. This includes internal
financial controls and controls over financial, operational, compliance and risk management. The Directors of each business are required
to complete an annual internal control questionnaire, which when combined with regular reviews gives the Board confidence that internal
controls are effective.

The Group also operates a risk management process whereby each business identifies its key risks, the probability of those risks occurring,
their potential impact, and action needed to manage them. This is carried out as a specific exercise as part of the annual budgeting process,
but is also part of the day to day management process of each business. The Group has established procedures for planning and budgeting
and monitoring the operational and financial performance of all businesses in the Group, as well as their compliance with applicable laws
and regulations. These procedures include:

@ Clear responsibilities on the part of line and financial management for good financial controls in the production of accurate and timely
financial management information.

@® The control of key financial risks through clearly laid down authorisation levels and proper segregation of accounting duties.

@ Detailed monthly budgeting and reporting of trading results, balance sheets and cash flows with regular reviews of variances from
budgets by management and the Board.

® Reporting on compliance with internal financial controls and procedures by each individual business unit under the supervision of the
Group Finance Director and at the year end by external Auditors. Interim and Annual Reports are reviewed by the Audit Committee prior
to issue.

The Board has undertaken an assessment of the need for a Group internal audit function. The Board considers that the control systems and
procedures currently undertaken by the Group are adequately performed by the management and that the Group has not yet reached a
size where a separate internal audit function would be an appropriate or cost effective method of ensuring compliance with Group policies.
It therefore does not currently propose to introduce a Group internal audit function. This area will be kept under review as part of the Board’s
assessment of the Group’s systems of internal control.

Summary of attendance at meetings

Board Nominations Remuneration Audit

meetings Committee Committee Committee

Number of meetings in the year 10 1 9 2
Tom Brown 10 1 9 2
Keith Jackson 10 1 9 2
Alan Howarth 9 1 9 2
Tim Hair 10 1 n/a n/a
Mark Bache 10 n/a n/a n/a
Adam Vicary 10 n/a n/a n/a

n/a — Indicates that a Director was not a member of a particular committee.
By order of the Board
Mark Bache

Secretary
10 June 2010
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Directors’ Remuneration Report

Information not subject to audit

Remuneration Committee

The Remuneration Committee comprises the three non-executive Directors: Alan Howarth (Chairman), Tom Brown and Keith Jackson. The
committee meets when necessary, usually at least twice per year, and is responsible for determining the remuneration packages of the
executive Directors and of the Chairman.

Policy on remuneration of Executive Directors and Senior Executives

The committee aims to ensure that remuneration packages offered are designed to attract, maintain and motivate high calibre Directors
and senior executives, without paying more than necessary for the purpose. The remuneration policy attempts to match the interests of the
executives with those of shareholders by providing:

(a) Basic salary and benefits
Executive Directors’ basic salaries are reviewed each year, taking into account the performance of the individual and rates of salary for
similar jobs in companies of comparable size. The main benefits provided are company cars and health insurance.

The Company operates a number of defined contribution pension schemes for the majority of its employees, including executive Directors.
No performance related bonuses nor benefits in kind are included in pensionable salary.

(b) Annual performance related bonus scheme
In order to link executive remuneration to Group performance, executive Directors participate in bonus schemes appropriate to their
objectives. For the year ended 31 March 2010 the bonus in respect of Tim Hair and Mark Bache was linked to the profitability and
cash flow performance of the Group and the achievement of personal objectives. The maximum amount of bonus payable is 100% of
their basic salary.

Adam Vicary's annual bonus for the year to 31 March 2010 was dependent on the profit and cash flow of Chamberlin & Hill Castings Ltd.
The maximum amount payable is 50% of his basic salary.

(c) Share options
An incentive to achieve longer-term improvements in shareholder value is afforded through share options. Two schemes have been in place
since 1997 and two further schemes were established in 2007. Under the rules of one of the schemes set up in 2007, option awards were
to have been made in three tranches over a three year period. As a mathematical consequence of the fall in the Group’s share price since
the onset of recession in late 2008, a disproportionately large number of options would have been awarded in the final tranche. In order
to avoid this, and in consultation with the Group’s Nomad and larger shareholders, no final award was made and all options previously
awarded under this scheme and the 1997 schemes were surrendered. The rules and performance conditions were amended, taking
account of shareholder feedback, and a single new award was made as set out in paragraph (iv) below.

The key features of the schemes in operation during the year are summarised as follows:

(i) Inland Revenue approved scheme and an unapproved scheme. Options granted under these schemes are exercisable only upon the
achievement of performance targets to be determined by the Committee at the time that options are granted. Currently, performance
targets are that growth in the normalised earnings per share over a period of three consecutive financial years of the Company
(commencing no earlier than the financial year in which the option is granted) shall exceed the growth in the Retail Prices Index for the
same period by at least 6%. The Remuneration Committee considered that this performance condition was appropriate at the time the
relevant options were granted, and that the use of options aligns the rewards of Directors with the long-term interests of shareholders.
The option price is based on the average mid-market price for the five trading days prior to grant. All options granted under this
scheme were surrendered during the period as noted on page 20.

(i) A Performance Share Plan which grants nil cost options under an Enterprise Management Scheme (“EMI Options”). The EMI Options will
normally become exercisable in three equal tranches on each of the third, fourth and fifth anniversaries of the date of grant subject
to the satisfaction of a performance condition set by the Remuneration Committee of the Company. The proportion of awards that
become exercisable under each tranche of the EMI Option varies on a straight-line basis, from 25% to 100%, for average growth in
underlying fully diluted EPS of between 5% p.a. and 10% p.a. above RPI over the period between grant and exercise dates. No options
are exercisable if growth is below this range.
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Directors’ Remuneration Report continued

(iii) Non-EMI qualifying options are also granted under the Performance Share Plan. Non-EMI options become exercisable on the third
anniversary of the date of grant subject to the satisfaction of a performance condition set by the Remuneration Committee of the
Company. The proportion of Non-EMI awards that become exercisable varies on a straight-line basis from 25% to 100% based on the

Company’s TSR ranking against a comparator group between the median and upper quartile ranking. No options are exercisable if
growth is below this range.

(iv) A Share Option Plan (*SOP”) which issues options at the average quoted market price of the Company’s shares over a period of up
to 90 trading days prior to grant. The options will normally become exercisable on or after the third anniversary of the date of grant
subject to the satisfaction of performance conditions set by the Remuneration Committee of the Company. The proportion of awards
that become exercisable varies on a straight-line basis, from 25% to 100%, for average growth in Total Shareholder Return of between
23.8% and 50.7% per annum over the period between the grant and vesting dates. This is equivalent to achieving a share price in the
range of 100p to 180p. No options are exercisable if growth is below this range.

Certain options were granted under this scheme (as detailed on page 20) in parallel to the options outstanding under schemes (i) and
(iii) above. These parallel options are only tested against the above vesting conditions, and hence are potentially eligible to vest, in the
event that the options that they are granted in parallel to fail to vest.

Performance graph

The following graph shows the Company’s performance compared to the performance of the FTSE Engineering and Machinery index over a
five year period, measured by total shareholder return. This index has been selected as an appropriate benchmark because it represents the
market sector in which the Company operates.

Total shareholder return is calculated to show the theoretical growth in the value of a shareholding over a specified period, assuming that
dividends are re-invested to purchase additional shares.

Performance graph — Total Shareholder Return
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Service contracts
All executive Directors who served during the year have rolling service contracts terminable on no more than one year’s notice.

Non-executive Directors

Remuneration of the non-executive Directors, apart from the Chairman, is approved each year by the Chairman and the executive Directors.
The Chairman’s remuneration is approved by the Remuneration Committee.

Tom Brown has entered into a letter of engagement with the Company, and Tom Brown & Company Limited has entered into a service
agreement with the Company both originally dated 12 September 2003 and updated on 27 January 2005. The letter states that the term of
his appointment by the Company will be three years from the date of the letter unless terminated by either party giving to the other three
months notice, or one year in the event of a change in control of the Company. At the Board Meeting held on 24 April 2008 it was resolved

to extend this for a further three year term. The other non-executive Directors have comprehensive letters of appointment but do not have
formal contracts.
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Directors’ Remuneration Report continued

Directors’ options

31 Lapsed or 31 Option
March Granted Exercised surrendered March exercise
2009 in year in year in year 2010 price Exercisable between Note
Tim Hair 56,100 - - 56,100 - 215.5p 22.06.2009 - 21.06.2013
67,427 - - 67,427 - 192.8p 02.07.2010 - 27.03.2017
67,427 - - 67,427 - 192.8p 02.07.2011 - 27.03.2017
67,427 - - 67,427 - 192.8p 02.07.2012 - 27.03.2017
16,665 - - - 16,665 nil 27.03.2010 - 27.03.2017
16,665 - - - 16,665 nil 27.03.2011 - 27.03.2017
16,665 - - 16,665 nil 27.03.2012 — 27.03.2017
11,940 - - - 11,940 nil 02.07.2011 - 02.07.2018
14,925 - - 14,925 - nil 02.07.2011 - 02.07.2018
101,227 - - 101,227 - 163.0p 02.07.2012 - 02.07.2018
101,227 - - 101,227 - 163.0p 02.07.2013 - 02.07.2018
101,226 - - 101,226 - 163.0p 02.07.2014 - 02.07.2018
132,000 - - - 132,000 nil 19.12.2011 - 19.12.2012
- 193,935 - - 193,935 52.8p  23.02.2013 - 23.02.2020 #
- 698,584 - - 698,584 52.8p  23.02.2013 - 23.02.2020
Mark Bache 34,578 - - 34,578 - 192.8p 02.07.2010 - 27.03.2017
34,578 - - 34,578 - 192.8p 02.07.2011 - 27.03.2017
34,578 - - 34,578 - 192.8p 02.07.2012 - 27.03.2017
12,819 - - - 12,819 nil 27.03.2010 — 27.03.2017
12,819 - - - 12,819 nil 27.03.2011 - 27.03.2017
12,819 - - - 12,819 nil 27.03.2012 - 27.03.2017
17,910 - - - 17,910 nil 02.07.2011 - 02.07.2018
49,079 - - 49,079 - 163.0p 02.07.2012 - 02.07.2018
49,079 - - 49,079 - 163.0p 02.07.2013 - 02.07.2018
49,079 - - 49,079 - 163.0p 02.07.2014 - 02.07.2018
96,000 - - - 96,000 nil 19.12.2011 - 19.12.2012
- 152,367 - - 152,367 52.8p  23.02.2013 - 23.02.2020 #
- 293,892 - - 293,892 52.8p  23.02.2013 - 23.02.2020
Adam Vicary 16,000 - - 16,000 - 185p 16.11.2003 — 15.11.2010
10,000 - - 10,000 - 155.5p 04.06.2008 - 03.06.2011
25,000 - - 25,000 - 231.5p 13.07.2008 - 12.07.2012
11,281 - - - 11,281 nil 27.03.2010 - 27.03.2017
11,281 - - - 11,281 nil 27.03.2011 - 27.03.2017
11,281 - - - 11,281 nil 27.03.2012 - 27.03.2017
13,432 - - - 13,432 nil 02.07.2011 - 02.07.2018
51,947 - - - 51,947 nil 19.12.2011 - 19.12.2012
- 99,222 - - 99,222 52.8p  23.02.2013 - 23.02.2020 #
- 49,531 - - 49,531 52.8p  23.02.2013 - 23.02.2020

878,958 1,933,054

1,324,481 1,487,531

Options marked # are granted in parallel to options in existence at 31 March 2009 and not surrendered during the period, as noted above.
These options are only tested against the vesting conditions as set out on page 18 (and thus potentially become eligible to vest), in the event
that the options that they are granted in parallel to fail to vest. Only the original options or the parallel options can vest, not both.




Chamberlin plc Annual Report and Accounts 2010

Stock code: CMH

Option grants are exercisable only upon the achievement of the performance targets explained on pages 17 to 18.

The calculated cost of share-based payments relating to share options granted since November 2002, as shown in note 20 to the accounts,
relates to options granted to Tim Hair, Mark Bache and Adam Vicary as follows:

2010 2009
£000 £000
Tim Hair 14 6
Mark Bache 9 5
Adam Vicary 5 1

No consideration is payable for the grant of an option, which is exercisable at a price to be determined by the Remuneration Committee at the
time when the option is granted as detailed above.

No Directors exercised options during the year.

There have been no changes in the interests set out above between 1 April 2010 and 10 June 2010.

The mid-market price of the shares at 31 March 2010 was 64.5p and ranged between 43.5p and 67.5p during the year.
On behalf of the Board

Alan Howarth

Chairman, Remuneration Committee
10 June 2010
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Independent Auditors’ Report to the members of Chamberlin plc

We have audited the financial statements of Chamberlin plc for the year ended 31 March 2010 which comprise the Consolidated Income
Statement, Consolidated and Parent Company Statement of Comprehensive Income, the Consolidated and Parent Company Balance Sheet,
the Consolidated and Parent Company Cash Flow Statement, the Group and Parent Company Statement of Changes in Equity and the related
notes 1 to 26. The financial reporting framework that has been applied in their preparation is applicable law and International Financial
Reporting Standards (IFRSs) as adopted by the European Union.

This report is made solely to the Company’s members, as a body, in accordance with the provisions of our engagement letter and chapter 3 of Part 16
of the Companies Act 2006. Our audit work has been undertaken so that we might state to the Company’s members those matters we are required
to state to them in an Auditor’s report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Company and the Company’s members as a body, for our audit work, for this report, or for the opinions we have formed.

Respective responsibilities of Directors and auditors

As explained more fully in the Directors’ Responsibilities Statement, the Directors are responsible for the preparation of the financial
statements and for being satisfied that they give a true and fair view. The Directors are also responsible for the preparation of the Directors’
Remuneration Report, which they have chosen to prepare.

Our responsibility is to audit the financial statements in accordance with applicable law and International Standards on Auditing (UK and
Ireland). Those standards require us to comply with the Auditing Practices Board's Ethical Standards for Auditors. The Company has also
instructed us to audit the section of the Directors’ Remuneration Report that has been described as audited. We report to you our opinion
as to whether the section of the Directors’ Remuneration Report that has been described as being audited has been properly prepared in
accordance with the basis of preparation described therein.

Scope of the audit of the financial statements

An audit involves obtaining evidence about the amounts and disclosures in the financial statements sufficient to give reasonable assurance that
the financial statements are free from material misstatement, whether caused by fraud or error. This includes an assessment of: whether the
accounting policies are appropriate to the Group’s and the Parent Company’s circumstances and have been consistently applied and adequately
disclosed; the reasonableness of significant accounting estimates made by the Directors; and the overall presentation of the financial statements.

Opinion on financial statements
In our opinion:

® the financial statements give a true and fair view of the state of the Group’s and the Parent Company’s affairs as at 31 March 2010 and of
the Group’s loss for the year then ended;

@ the Group financial statements have been properly prepared in accordance with International Financial Reporting Standards (IFRSs) as
adopted by the European Union;

@ the Parent Company financial statements have been properly prepared in accordance with IFRSs as adopted by the European Union and as
applied in accordance with the provisions of the Companies Act 2006; and

@ the financial statements have been prepared in accordance with the requirements of the Companies Act 2006.

Opinion on other matter prescribed by the Companies Act 2006
In our opinion the information given in the Directors’ Report for the financial year for which the financial statements are prepared is consistent
with the financial statements.

Opinion on other matters
In our opinion the part of the Directors’ Remuneration Report that has been described as audited has been properly prepared in accordance
with the basis of preparation as described therein.

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Companies Act 2006 requires us to report to you if, in our opinion:

@ adequate accounting records have not been kept by the Parent Company, or returns adequate for our audit have not been received from
branches not visited by us; or

@ the Parent Company financial statements are not in agreement with the accounting records and returns; or
@ certain disclosures of Directors’ remuneration specified by law are not made; or
® we have not received all the information and explanations we require for our audit.

Christopher Voogd (Senior Statutory Auditor)

for and on behalf of Ernst & Young LLP, Statutory Auditor
Birmingham

10 June 2010
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Consolidated Income Statement
for the year ended 31 March 2010

Year ended 31 March 2010 Year ended 31 March 2009
Non- Non-
Underlying underlying* Total Underlying  underlying* Total
Notes £000 £000 £000 £000 £000 £000
Revenue 3 28,453 - 28,453 39,940 - 39,940
Cost of sales (23,992) - (23,992) (33,783) - (33,783)
Foreign currency gain/(loss) - 430 430 - (312) (311)
Gross profit 4,461 430 4,891 6,157 (311) 5,846
Other operating expense 4 (5,384) - (5,384) (5,697) - (5,697)
Trading (loss)/profit (923) 430 (493) 460 (311) 149
Business reorganisation costs - (556) (556) - (446) (446)
Operating (loss)/profit (923) (126) (1,049) 460 (757) (297)
Finance costs 6 (133) (239) (372) (162) (39) (201)
(Loss)/profit before tax 7 (1,056) (365) (1,421) 298 (796) (498)
Tax credit/(expense) 8 85 116 201 (92) (259) (351)
(Loss)/profit for the year from continuing
operations attributable to equity holders
of the Parent Company (971) (249) (1,220) 206 (1,055) (849)
(Loss)/earnings per share:
basic n (16.4)p (1.4)p
underlying n (18.1)p 2.2p
diluted n (16.4)p (1.4)p
diluted underlying un (13.1)p 2.1p

* Non-underlying items represent business reorganisation costs, the movement in unrealised mark to market foreign currency gains and losses on monetary assets and
liabilities and forward foreign currency contracts, net of realised losses on surplus foreign exchange contracts and net financing cost on pension obligations.
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Consolidated Statement of Comprehensive Income
for the year ended 31 March 2010

2010 2009
Notes £000 £000
Loss for the year (1,220) (849)
Other comprehensive income
Actuarial losses on pension assets and liabilities 22 (572) (982)
Deferred tax charge on actuarial losses 160 275
Other comprehensive income for the period net of tax (412) (707)
Total comprehensive income for the period
attributable to equity holders of the Parent Company (1,632) (1,556)
Parent Company Statement of Comprehensive Income
for the year ended 31 March 2010
2010 2009
Notes £000 £000
Profit for the year 2,593 989
Other comprehensive income
Actuarial losses on pension assets and liabilities 22 (572) (982)
Deferred tax charge on actuarial losses 160 275
Other comprehensive income for the period net of tax (412) (707)

Total comprehensive income for the period
attributable to equity holders of the Parent Company 2,181 282
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Consolidated Balance Sheet
at 31 March 2010

31 March 31 March

2010 2009
Notes £000 £000
Non-current assets
Property, plant and equipment 13 8,319 8,968
Intangible assets 14 650 690
Deferred tax asset 18 923 809
9,892 10,467
Current assets
Inventories 15 3,294 5,078
Trade and other receivables 16 6,358 6,004
9,652 11,082
Total assets 19,544 21,549
Current liabilities
Financial liabilities 17 3,449 3,258
Trade and other payables 17 5,731 6,614
Provisions 17 48 48
9,228 9,920
Non-current liabilities
Deferred tax 18 92 340
Defined benefit pension scheme deficit 22 2,366 1,828
2,458 2,168
Total liabilities 11,686 12,088
Capital and reserves
Share capital 19 1,859 1,859
Share premium 862 862
Capital redemption reserve 109 109
Retained earnings 5,028 6,631
Total equity 7,858 9,461
Total equity and liabilities 19,544 21,549
Tim Hair
Directors
Mark Bache

The accounts were approved by the Board of Directors on 10 June 2010.
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Parent Company Balance Sheet
at 31 March 2010

31 March 31 March

2010 2009
Notes £000 £000
Non-current assets
Property, plant and equipment 13 1,032 1,079
Intangible assets 14 - 3
Investments 21 8,159 8,159
Deferred tax asset 18 698 579
9,889 9,820
Current assets
Trade and other receivables 16 119 140
Income taxes receivable 16 - 334
Amounts due from subsidiary undertakings 16 8,605 3,457
8,724 3,931
Total assets 18,613 13,751
Current liabilities
Financial liabilities 17 4,556 1,225
Trade and other payables 17 275 80
Amounts due to subsidiary undertakings 17 1,942 3,350
6,773 4,655
Non-current liabilities
Amounts due to subsidiary companies 18 66 66
Deferred tax 18 38 41
Defined benefit pension scheme deficit 22 2,366 1,828
2,470 1,935
Total liabilities 9,243 6,590
Capital and reserves
Share capital 19 1,859 1,859
Share premium 862 862
Capital redemption reserve 109 109
Retained earnings 6,540 4,331
Total equity 9,370 7161
18,613 13,751
Tim Hair
Directors
Mark Bache

The accounts were approved by the Board of Directors on 10 June 2010.
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Consolidated Cash Flow Statement
for the year ended 31 March 2010

Year ended Year ended
31 March 31 March

2010 2009

Operating activities Notes £000 £000
Loss for the year (2,220) (849)
Adjustments to reconcile loss for the year to net cash

inflow from operating activities:
Taxation (201) 351
Net finance costs 372 201
Depreciation of property, plant and equipment 13 1,129 1,058
Amortisation of software 14 44 45
Amortisation of development costs 14 83 52
Profit on disposal of property, plant and equipment 7 (7) (11)
Share-based payments 20 28 12
Pension element of finance costs 6 (239) (39)
Difference between pension contributions paid and

amounts recognised in the Income Statement (34) (231)
Decrease/(increase) in inventories 1,784 (462)
(Increase)/decrease in receivables (354) 2,715
Decrease in payables (883) (1,537)
Movement in provisions - (612)
Cash generated from operations 502 693
Net cash flow from operating activities 502 693
Investing activities
Purchase of property, plant and equipment 13 (523) (1,725)
Purchase of software 14 (87) (224)
Development costs 14 - (184)
Disposal of plant and equipment 50 59
Net cash flow from investing activities (560) (2,074)
Financing activities
Interest paid 6 (133) (162)
Equity dividends paid 9 - (684)
Net cash flow from financing activities (133) (846)
Net decrease in cash and cash equivalents (191) (2,227)
Cash and cash equivalents at the start of the year (3,258) (1,031)
Cash and cash equivalents at the end of the year (3,449) (3,258)

Cash and cash equivalents comprise:
Financial liabilities 17 (3,449) (3,258)

(3,449) (3,258)
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Parent Company Cash Flow Statement
for the year ended 31 March 2010

Year ended Year ended
31 March 31 March

2010 2009

Operating activities Notes £000 £000
Profit for the year 2,593 989
Adjustments to reconcile profit for the year to net cash

inflow from operating activities:
Taxation 43 (230)
Net finance costs 356 166
Depreciation of property, plant and equipment 13 51 52
Amortisation of software 14 S 3
Pension element of finance costs (239) (39)
Share-based payments 20 28 12
Difference between pension contributions paid and

amounts recognised in the Income Statement (34) (231)
(Increase)/decrease in receivables (5,127) 535
Decrease/increase in payables (1,213) 164
Cash generated from operations (3,539) 1421
Group relief 330 460
Net cash flow from operating activities (3,209) 1,881
Investing activities
Investment in subsidiary - (1,000)
Purchase of property, plant and equipment 13 (19) (31)
Disposal of plant and equipment 15 12
Net cash flow from investing activities (4) (1,019)
Financing activities
Interest paid (118) (128)
Equity dividends paid 9 - (684)
Net cash flow from financing activities (118) (812)
Net (decrease)/increase in cash and cash equivalents (3,331) 50
Cash and cash equivalents at the start of the year (1,225) (1,275)
Cash and cash equivalents at the end of the year (4,556) (1,225)

Cash and cash equivalents comprise:
Financial liabilities 17 (4,556) (1,225)

(4,556) (1,225)
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Statement of Changes in Equity

Attributable
Capital Share to equity
Share redemption premium Retained  holders of
capital reserve account earnings  the Parent
Group £000 £000 £000 £000 £000
Balance at 1 April 2008 1,859 109 862 8,859 11,689
Total comprehensive income for the year
to 31 March 2009 - - - (1,556) (1,556)
Dividends paid (note 9) - - - (684) (684)
Share based payments - - - 12 12
Balance at 1 April 2009 1,859 109 862 6,631 9,461
Total comprehensive income for the year
to 31 March 2010 - - - (1,632) (1,632)
Share-based payments - - - 28 28
Balance at 31 March 2010 1,859 109 862 5,028 7,858
Company £000 £000 £000 £000 £000
Balance at 1 April 2008 1,859 109 862 4,721 7,551
Total comprehensive income for the year
to 31 March 2009 - - - 282 282
Dividends paid (note 9) - - - (684) (684)
Recognition of share based payments - - - 12 12
Balance at 1 April 2009 1,859 109 862 4,331 7161
Total comprehensive income for the year
to 31 March 2010 - - - 2,181 2181
Recognition of share-based payments - - - 28 28
Balance at 31 March 2010 1,859 109 862 6,540 9,370

Share Premium Account
The share premium account balance includes the proceeds that were above the nominal value from issuance of the Company’s equity share
capital comprising 25p shares.

Capital redemption reserve
The capital redemption reserve has arisen on the cancellation of previously issued shares and represents the nominal value of those shares
cancelled.

Retained earnings

Retained earnings include the accumulated profits and losses arising from the Consolidated Income Statement and items from the
Consolidated Statement of Comprehensive Income attributable to equity shareholders, less distributions to shareholders and share-based
compensation expense.
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Notes to the Accounts
at 31 March 2010

1  AUTHORISATION OF FINANCIAL STATEMENTS AND STATEMENT OF COMPLIANCE WITH IFRS
The Group’s and Company’s financial statements of Chamberlin plc (the ‘Company’) for the year ended 31 March 2010 were authorised
for issue by the Board of the Directors on 10 June 2010 and the balance sheets were signed on the Board’s behalf by Tim Hair and
Mark Bache. The Company is a public limited company incorporated and domiciled in England & Wales. The Company’s ordinary shares
are traded on AIM within the London Stock Exchange.

The Group’s financial statements have been prepared in accordance with International Financial Reporting Standards (IFRS). The
Company’s financial statements have been prepared in accordance with IFRS as adopted by the European Union and as applied in
accordance with the provisions of the Companies Act 2006.

The principal accounting policies adopted by the Group and by the Company are set out in note 2.

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of preparation
The consolidated financial statements have been prepared on a historical cost basis and are presented in sterling and all values are
rounded to the nearest thousand pounds (E000) except when otherwise indicated. The Company has taken advantage of the exemption
provided under section 408 of the Companies Act 2006 not to publish its individual income statement and related notes.

Basis of consolidation

The consolidated financial statements comprise the financial statements of Chamberlin plc and its subsidiaries as at 31 March each year.
The financial statements of subsidiaries are prepared for the same reporting year as the Parent Company, using consistent accounting
policies. All inter-company balances and transactions, including unrealised profits arising from intra-group transactions, have been
eliminated in full. Subsidiaries are consolidated from the date on which control is transferred to the Group and cease to be consolidated
from the date on which control is transferred out of the Group.

Going concern

The Group’s activities together with the factors likely to affect its future development, performance and financial position, including its
cash flows, liquidity position and borrowing facilities, are described in the Business Review on pages 4 to 7. In addition, Note 25 to the
Group Financial Statements includes the Group’s objectives and policies for managing capital and financial risks in relation to currency,
interest rates, credit and liquidity.

The Group’s forecasts and projections, taking account of reasonably possible changes in trading conditions, show that the Group is able
to operate within the level of its current bank facilities, the principal element of which is a £5m overdraft facility expiring in June 2011. As
a consequence, the Directors believe that the Group is well placed to manage its business risks successfully despite the current economic
uncertainty.

After making enquiries, the Directors have a reasonable expectation that the Group has adequate resources to continue in operational
existence for the foreseeable future. For this reason, they continue to adopt the going concern basis in preparing the Financial
Statements.

Presentation of the Consolidated Income Statement

The presentation of the Consolidated Income Statement has been changed to allocate income and expense between underlying items
which relate to the trading activities of the business and Non-underlying items which are either non-recurring or are valued using market
derived data which is outside of managements control. Non-underlying items include business reorganisation costs, the movement in
unrealised mark to market foreign currency gains and losses on monetary assets and liabilities and forward foreign currency contracts,
net of realised losses on surplus foreign exchange contracts and net financing costs on pension obligations.

Although this has no overall impact on the profit/(loss) for the year, the underlying profit before tax improves by £239,000 due to the
transfer of pension related interest charges into non-underlying (2009: £39,000).

The Directors believe that this format sets out the performance of the Group more clearly.
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SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES continued

New standards adopted

The accounting policies adopted are consistent with those of the previous financial year except as described below. For each of the new
or amended IFRS adopted in the period the impact on the financial statements is described below:

@ |FRS 2 Share-based payments — vesting conditions and cancellations

The standard has been amended to clarify the definition of vesting conditions and to prescribe the accounting treatment of an award
that is effectively cancelled because a non-vesting condition is not satisfied. The adoption of this treatment did not have any impact on
the financial position or performance of the Group.

@ [FRS 7 Financial Instruments: Disclosures
The amended standard requires additional disclosure about fair value measurement and liquidity risk. The fair value measurement
disclosures and liquidity risk disclosures are not significantly impacted by the amendments.

® |FRS 8 Operating Segments

This standard requires disclosure of information about the Group’s operating segments and replaces the requirement to determine
primary (business) and secondary (geographical) reporting segments of the Group. Adoption of this standard did not have any effect on
the financial position or performance of the Group. The Group determined that the operating segments were the same as the business
segments previously identified under IAS 14 Segment Reporting. Additional disclosures about each of these segments are shown in
Note 3, including revised comparative information.

® |AS 1 Revised Presentation of Financial Statements

The revised standard separates owner and non-owner changes in equity. The statement of changes in equity includes details of
transactions with owners, with non-owner changes in equity presented as a single line. In addition, the standard introduces the
statement of comprehensive income: it presents all items of recognised income and expense, either in one single statement, or in two
linked statements. The Group has elected to present two statements.

New standards and interpretations not applied

The IASB and IFRIC have issued the following standards and interpretations with an effective date after the date of these financial
statements. They have not been adopted early by the Group and the Directors do not anticipate that the adoption of these standards
and interpretations will have a material impact on the Group’s reported income or net assets in the period of adoption.

International Accounting Standards Effective date
IFRS 1 - First Time Adoption of International Reporting Standards 1 July 2009

IFRS 1 — Amendments to IFRS 1 — Additional Exemptions for First Time Adopters 1 January 2010
IFRS 1 — Amendments to IFRS 1 — Limited Exemption from comparative IFRS 7 disclosures 1 July 2010

IFRS 2 — Amendment to IFRS 2 — Group cash settles shared-based payment transactions 1 January 2010
IFRS 3 Revised — Business combinations (revised January 2008) 1 July 2009

IFRS 9 Financial Instruments: classification and measurement 1 January 2013
IAS 24 — Related party disclosures (revised) 1 January 2011
IAS 27 Revised — Consolidated and separate financial statements (revised January 2008) 1 July 2009

IAS 32 — Amendment to IAS 32: Classification of Rights Issues 1 February 2010
IAS 39 — Eligible hedged items 1 July 2009
Improvements in IFRS Various

International Financial Reporting Interpretive Committee (IFRIC)

IFRIC 14 — Amendment: Payment of a minimum funding requirement 1 January 2011
IFRIC 17 — Distributions of non-cash assets to owners 1 July 2009
IFRIC 18 — Transfers of assets from customers 1 July 2009

IFRIC 19 — Extinguishing Financial Liabilities with Equity Instruments 1 July 2009
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Notes to the Accounts continued

2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES continued
Business combinations and goodwill
Business combinations are accounted for using the purchase method. The cost of an acquisition is measured as the cash paid, and the
fair value of other assets given, equity instruments issued and liabilities incurred or assumed at the date of exchange, plus costs directly
attributable to the acquisition. The acquired identifiable assets, liabilities and contingent liabilities are measured at their fair value at the
date of acquisition.

Any excess of the cost of acquisition over the fair values of the identifiable net assets acquired is recognised as goodwill. Any deficiency
of the cost of acquisition below the fair values of the identifiable net assets acquired (i.e. discount on acquisition) is credited to the
income statement in the period of acquisition.

Goodwill on acquisition is initially measured at cost being the excess of the cost of the business combination over the acquirer’s interest
in the net fair value of the identifiable assets, liabilities and contingent liabilities. Following initial recognition, goodwill is measured at
cost less any accumulated impairment losses. Goodwill is reviewed for impairment annually or more frequently if events or changes in
circumstances indicate that the carrying value may be impaired.

As at the acquisition date, any goodwill acquired is allocated to each of the cash-generating units acquired. Impairment is determined
by assessing the recoverable amount of the cash-generating unit to which the goodwill relates. Where the recoverable amount of the
cash-generating unit is less than the carrying amount, an impairment loss is recognised. When there is a partial disposal of a cash-
generating unit, goodwill relating to the operation disposed of is taken into account in determining the gain or loss on disposal of
that operation. The amount of goodwill allocated to a partial disposal is measured on the basis of the relative values of the operation
disposed of and the operation retained.

Property, plant and equipment

All classes of property, plant and equipment are stated at cost less accumulated depreciation and any impairment in value. The

initial cost of an asset comprises its purchase price or construction cost, and any costs directly attributable to bringing the asset into
operation. The purchase price or construction cost is the aggregate amount paid and the fair value of any other consideration given to
acquire the asset. The capitalised value of a finance lease is also included within property, plant and equipment. For property, where
appropriate the deemed cost as at the date of transition to IFRS is the fair value at the date of the last valuation of these assets.

With the exception of freehold land, depreciation is calculated on a straight-line basis over the estimated useful life of the asset
as follows:

Freehold buildings and long leasehold property - over expected useful life (not exceeding 50 years)

Short leasehold property — over the term of the lease
Plant and other equipment — two to ten years
Motor vehicles — four years

The estimated useful lives of property, plant and equipment are reviewed on an annual basis and, if necessary, changes in useful lives are
accounted for prospectively.

The carrying values of property, plant and equipment are reviewed for impairment when events or changes in circumstances indicate
the carrying value may not be recoverable. If any such indication exists and where the carrying values exceed the estimated recoverable
amount, the assets or cash-generating units are written down to their recoverable amount.

The recoverable amount of property, plant and equipment is the greater of net selling price and value in use. In assessing value in
use, the estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current market
assessments of the time value of money and the risks specific to the asset.

For an asset that does not generate largely independent cash inflows, the recoverable amount is determined for the cash-generating
unit to which the asset belongs. Impairment losses are recognised in the income statement in the cost of sales line item or in the other
operating expenses line item depending on the asset concerned.
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An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are expected to arise
from the continued use of the asset. Any gain or loss arising on derecognition of the asset (calculated as the difference between the net
disposal proceeds and the carrying amount of the item) is included in the income statement in the year the item is derecognised.

Intangible assets

Intangible assets are stated at cost less accumulated amortisation and accumulated impairment losses. Computer software, intellectual
property rights and other intangible assets are initially recorded at cost. Where these assets have been acquired through a business
combination, this will be the fair value allocated in the acquisition accounting. Where these have been acquired other than through a
business combination, the initial cost is the aggregate amount paid and the fair value of any other consideration given to acquire the
asset. Computer software and other intangible assets, such as capitalised development expenditure under IAS 38, are amortised over
their useful lives on a straight-line basis. Estimated useful life is the shorter of legal duration and economic useful life, which represents
the Directors’ best estimate of the period over which the asset may be used to generate significant economic benefits to the Group.
Software has an estimated useful life of three to ten years.

Intangible assets are tested for impairment annually or more frequently whenever events or changes in circumstances indicate that the
carrying value may not be recoverable. Impairment losses are measured on a similar basis to property, plant and equipment. Useful lives
are also examined on an annual basis and adjustments, where applicable, are made on a prospective basis.

Research and development costs
Research costs are expensed as incurred.

Clearly defined and identifiable development projects in which the technical degree of exploitation, adequacy of resources and potential
market or development possibility in the undertaking can be clearly demonstrated, and where it is the intention to produce, market or
execute the project, are capitalised when a correlation exists between the costs incurred and future benefits. Costs not meeting such
criteria are expensed as incurred. Amortisation is applied as set out for intangible assets above, the useful life being determined for
individual development projects. For projects capitalised to date a useful life of five years was considered appropriate.

The Company’s investments in subsidiaries
Investments in subsidiaries are stated at cost and dividends from subsidiaries are taken to profit or loss when the right to receive
payment is established.

Inventories
Inventories are valued at the lower of cost and net realisable value, which is arrived at as follows:

— Raw materials; purchase cost on a first-in, first-out basis;

— Finished goods and work-in progress; where detailed individual product costing information is available, actual cost of direct
materials and labour and a proportion of manufacturing overheads based on normal operating capacity but excluding
borrowing costs.

Where considered appropriate, for example in valuing foundry products, cost of finished goods and work in progress is arrived at from
selling price less the calculated margin on the products concerned. This method is also utilised within the engineering companies in the
absence of detailed individual product costing information.

Net realisable value is the estimated selling price in the ordinary course of business, less estimated costs of completion and the
estimated costs necessary to make the sale.

Trade and other receivables

Trade receivables, which generally have 30-60 day terms, are recognised and carried at original invoice amount less any provision for
bad debts. A provision for impairment, in respect of trade receivables, is made when there is objective evidence (such as the probable
insolvency or significant financial difficulties of the debtor) that the Group will not be able to collect all of the amount due under the
original terms of the invoice. The carrying amount of the receivable is reduced through a provision and impaired debts are derecognised
when they are assessed as uncollectible.
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2 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES continued
Cash and cash equivalents
Cash and cash equivalents in the balance sheet comprise cash in hand and current balances with banks and similar institutions and
short-term deposits with an original maturity of three months or less which are subject to insignificant risks of changes in value.

For the purpose of the consolidated cash flow statement, cash and cash equivalents consist of cash and cash equivalents as defined
above, net of outstanding bank overdrafts.

Leases
Operating lease payments are recognised as an expense in the income statement on a straight-line basis over the lease term.

Foreign currency translation
The functional and presentation currency of Chamberlin plc is sterling (£).

Transactions in foreign currencies are recorded in the functional currency at the rate of exchange ruling at the date of the transaction.
Monetary assets and liabilities denominated in foreign currencies are retranslated at the functional currency rate of exchange ruling at
the balance sheet date. Any resulting exchange differences are taken to the income statement.

Derivative financial instruments and hedging

The Group is exposed to foreign exchange risk on income streams denominated in foreign currencies. In order to reduce the Group’s
exposure to currency fluctuations the Group sells a proportion of expected Euro revenues on forward contracts. No hedge accounting is
presently applied. The movement on unrealised gains and losses on commercial hedges that are measured at fair value are taken to the
income statement and presented within non-underlying foreign currency gains/(losses). Realised gains and losses in the normal course of
business are included in cost of sales.

Employee benefits
Wages, salaries, bonuses, social security contributions, paid annual leave and sick leave are accrued in the year in which the associated
services are rendered by employees of the Group.

Pensions and other post-employment benefits
The Group operates a number of defined contribution schemes, which require contributions to be made to administered funds separate
from the Group.

The Group also has a defined benefit pension scheme which is closed to future accrual. The scheme assets are measured at fair value
and plan liabilities are measured on an actuarial basis, using the projected unit method. As the scheme is closed to future accrual, no
service cost of providing pension to employees is charged to the income statement. The cost of making improvements to pension and
other post-retirement benefits is recognised in the income statement on a straight-line basis over the period during which the increase
in benefits vests. To the extent that any improvement in benefits vests immediately, the cost is recognised immediately. These costs are
recognised as an expense.

The interest element of the defined benefit cost represents the change in present value of scheme obligations resulting from the
passage of time, and is determined by applying the discount rate to the opening present value of the benefit obligation, taking into
account material changes in the obligation during the year. The expected return on plan assets is based on an assessment made at
the beginning of the year of long—term market returns on scheme assets, adjusted for the effect on the fair value of plan assets of
contributions received and benefits paid during the year. The difference between the expected return on plan assets and the interest
cost is recognised in the income statement as finance revenue or cost.

Actuarial gains and losses may result from: differences between the expected return and the actual return on plan assets; differences
between the actuarial assumptions underlying the plan liabilities and actual experience during the year; or changes in the actuarial
assumptions used in the valuation of the plan liabilities. Actuarial gains and losses, and taxation thereon, are recognised in full in the
period in which they occur, in the statement of other comprehensive income.

For defined contribution plans, contributions payable for the year are charged to the income statement as an operating expense.
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Income taxes

Current tax assets and liabilities are measured at the amount expected to be recovered from or paid to the taxation authorities, based
on tax rates and laws that are enacted or substantively enacted by the balance sheet date.

Deferred income tax is recognised on all temporary differences arising between the tax bases of assets and liabilities and their carrying
amounts in the financial statements, with the following exceptions:

® where the temporary difference arises from the initial recognition of goodwill or of an asset or liability in a transaction that is not a
business combination that at the time of the transaction affects neither accounting nor taxable profit or loss;

@ in respect of taxable temporary differences associated with investments in subsidiaries, associates and joint ventures, where the
timing of the reversal of the temporary differences can be controlled and it is probable that the temporary differences will not
reverse in the foreseeable future; and

@ deferred income tax assets are recognised only to the extent that it is probable that taxable profit will be available against which the
deductible temporary differences, carried forward tax credits or tax losses can be utilised.

Deferred income tax assets and liabilities are measured on an undiscounted basis at the tax rates that are expected to apply when the
related asset is realised or liability is settled, based on tax rates and laws enacted or substantively enacted at the balance sheet date.

Income tax is charged or credited directly to equity if it relates to items that are credited or charged to equity. Otherwise income tax is
recognised in the income statement.

Revenue

Revenue is recognised when the significant risks and rewards of ownership of the goods have passed to the buyer and can be reliably
measured. Revenue is measured at the fair value of the consideration received or receivable and represents amounts receivable for
goods provided in the normal course of business, net of discounts, customs duties and sales taxes.

Dividends
Dividend payments are recognised in the period in which they become a binding obligation on the Company, which for interim
dividends is when they are paid and for final dividends is when they are approved at the AGM.

Borrowing costs

Borrowing costs directly attributable to the acquisition, construction or production of an asset, that necessarily takes a substantial period
of time to get ready for its intended use or sale, are capitalised as part of the cost of the respective asset. All other borrowing costs are
expensed as interest payable in the income statement in the period in which they are incurred. Borrowing costs consist of interest and
other costs incurred in connection with the borrowing of funds.

Share-based payments

The Group grants equity-settled share-based payments to certain Directors and employees in the form of share options. Equity-settled
share-based payments are measured at fair value at the date of grant using the Black—Scholes pric